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พนกังาน ไดอ้ยา่งมีนยัส าคญัทางสถิติท่ีระดบั.05 โดยสามารถพยากรณ์ไดร้้อยละ 49.3 

 
ค าส าคญั บุคลิกภาพ  ค่านิยมในงาน  บรรยากาศองคก์าร  การรับรู้ความส าเร็จในอาชีพ  
 บริษทัท่าอากาศยานไทย จ ากดั (มหาชน)



จ 

Thesis title: Personality, Work value, and Organizational Climate as Factors 

   Affecting Perception of Career Success of Airport Authority of 

   Thailand (Public) Co., Ltd. Staff 

Researcher: Miss Salinda  Pinsuwan; ID: 2522400353; 

Degree: Master of Education (Guidance);  

Thesis advisors: (1) Dr. Wunlapa Sabaiying, Assistant Professor;  

(2) Dr. Nithipat Mekkhajorn, Assistant Professor; Academic year: 2012 

 

 

Abstract 

 

 The objectives of this research were (1) to study the relationships among 

the factors of personality, work value, organizational climate, and perception of career 

success of the staff of Airport Authority of Thailand (Public) Co., Ltd.; and (2) to 

study predictability of using personality, work value, and organizational climate as 

factors to predict perception of career success of the staff of Airport Authority of 

Thailand (Public) Co., Ltd. 

 This study was a correlational research.  The research sample consisted of 

363 staff members of Airport Authority of Thailand (Public) Co., Ltd., obtained by 

multi-stage sampling.  The sample size was determined based on Yamane’s method. 

The research instrument was a questionnaire composing of five parts, namely, 

questionnaire items on personal factors, a personality assessment scale, questionnaire 

items on work value, questionnaire items on organizational climate, and questionnaire 

items on perception of career success.  Statistics employed for data analysis were the 

percentage, mean, standard deviation, Pearson’s product moment correlation, and 

multiple regression analysis. 

 Research findings showed that (1) each and every factor of personality, 

work value, and organizational climate correlated positively and significantly at the 

.05 level with perception of career success, with the highest correlation of .60 being 

that between organizational climate and perception of career success, to be followed 

by the correlation of .56 between work value and perception of career success, and the 

correlation of .30 between personality and perception of career success, respectively; 

and (2) the factors of work value and organization climate could be combined to 

predict perception of career success significantly at the .05 level with predictability of 

44.6 percent; while the personality factor as a whole could not significantly predict 

perception of career success; when aspect factors were also considered, it was found 

that the factors of intrinsic work value, open personality, conscientious personality, 

technological aspect of organizational climate, participatory aspect of organizational 

climate, concern for staff aspect of organizational climate, work motivation aspect of 

organizational climate, and staff support aspect of organizational climate could be 

combined to predict perception of career success of the staff significantly at the .05 

level, with predictability of 49.3 percent.  
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