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Abstract

The objectives of this research were (1) to study the relationships among
the factors of personality, work value, organizational climate, and perception of career
success of the staff of Airport Authority of Thailand (Public) Co., Ltd.; and (2) to
study predictability of using personality, work value, and organizational climate as
factors to predict perception of career success of the staff of Airport Authority of
Thailand (Public) Co., Ltd.

This study was a correlational research. The research sample consisted of
363 staff members of Airport Authority of Thailand (Public) Co., Ltd., obtained by
multi-stage sampling. The sample size was determined based on Yamane’s method.
The research instrument was a questionnaire composing of five parts, namely,
questionnaire items on personal factors, a personality assessment scale, questionnaire
items on work value, questionnaire items on organizational climate, and questionnaire
items on perception of career success. Statistics employed for data analysis were the
percentage, mean, standard deviation, Pearson’s product moment correlation, and
multiple regression analysis.

Research findings showed that (1) each and every factor of personality,
work value, and organizational climate correlated positively and significantly at the
.05 level with perception of career success, with the highest correlation of .60 being
that between organizational climate and perception of career success, to be followed
by the correlation of .56 between work value and perception of career success, and the
correlation of .30 between personality and perception of career success, respectively;
and (2) the factors of work value and organization climate could be combined to
predict perception of career success significantly at the .05 level with predictability of
44.6 percent; while the personality factor as a whole could not significantly predict
perception of career success; when aspect factors were also considered, it was found
that the factors of intrinsic work value, open personality, conscientious personality,
technological aspect of organizational climate, participatory aspect of organizational
climate, concern for staff aspect of organizational climate, work motivation aspect of
organizational climate, and staff support aspect of organizational climate could be
combined to predict perception of career success of the staff significantly at the .05
level, with predictability of 49.3 percent.

Keywords: Personality, Work value, Organizational climate, Perception of career
success, Airport Authority of Thailand (Public) Co., Ltd.



paanssulsema

a a s 1 Ao g ' Y J 9 91 4

a‘wmuwumauuﬁm%qmﬂﬂammuyjm AYATUNTUIVDN HBIYATTNT19138

Y] A Y 4 Aaa o 4 I a a s A

3. 9001 FUWWYULAS FFIYANTATITY AT. UTWAU LINUDT mmwmﬁﬂmmmuwuﬁ N
9 = Yo ° Y a <3 9 Y o 9 ]

"lﬂﬂ';muﬁaﬁaznm T¥imuuzii veAamy Guamuauuma’e)muuﬂ"lmﬂﬁuﬂgwaUﬂWim

1 9 U 4 Aa o 14 o

AN aren1me1la lauazsesmans11se as. Useauun Qﬂﬁllﬂ Uses1unssunis
a a ¢ A a Y o o Y o YK dy A L4 1

MBUNUT MFoaazial Thauugii E’J(ﬂﬂqﬁjﬁﬂ“])'"I‘]J“])’\ﬂl!ﬂ')'lﬂﬂ?ﬂﬂ“l/lﬂ?ﬂ'ﬂ?ﬂ”lﬁfJVc]ﬂ‘VITLl

v = < ' Y, 2
N@Uiﬂn’liﬂﬂﬁﬁﬂﬂ i]\‘l"]]@ﬂﬁ'l'iJ“UE]‘UWigﬂmlﬂuﬂﬁﬂ{qull'J W Tamﬁu

9
a 1

mamauwammé’maﬂmawﬁq 3N

Q

J o 4

1 A0 A5.¥UUUN 09AFITIU, 019150

[

a @ 4 { Yo o @
AT UTUIM UAUFT LUAT AT, TIAU VAT ‘ﬁﬂg‘mmmﬂﬁauuaﬂwmuuzuﬂumiﬂiuﬂ;q
A A Aq Y a o Yo U @ a o
Lﬂﬁ@\ill'ﬂ‘ﬂi%iﬂﬂ'liﬁ]i]ﬂ Llﬁgﬂlﬂﬂ]ﬂU‘WigﬂmP;l"ﬁ]'lu’JEJﬂ'lﬁPhEW]EWGWﬂiiﬁlﬂﬂaﬂJ@QUi‘Hﬂ

v o w o A g 1 @ 1 o Aq ¥
1/]']6'Iﬂ1ﬁﬂ1uvl1ﬂ‘(’l 109 (UVITU) LA WUNIU W@W.ﬂlﬂuﬂ@ﬂ@nﬂﬂWﬁﬂﬁ 4 @189U ‘I/]Glﬁﬂ’ﬂll
' o <3 9 ¥ @ N a ua
53Mﬁﬂllﬁ$@1u38ﬂ31ﬂﬁ$ﬂ’)ﬂiuﬂWiLﬂUi’)Ui'ﬁM"U@Ha i’nmqwummcluvlwﬂguwmam

a Aq ¥ J v A A ao
NITUU 1/]Gh"fﬂ'J’lll'E')‘l;gLﬂi13WGI,Uﬂ'liT]ﬂafNGl“]ﬂﬂif]\qu]ﬂ'ﬁﬂﬂEl

v
=

[ o o o Aa a o
VBUDUAW AWUIVYYINT NATITUSIN N ﬁﬂ?lﬁ'ﬂ‘ﬂ'l LUSHINMINTINGTIUNUT A

v
a o

o [ ' @ 1 o J
sz Mg dmsumsmemaesuaiendls iivdea s q guiwsInTel nagnite N
Frodou uuziana lumsite auuuda Yuglrssa N3850 WAzEUUTIYAIE Hazie
A 9 v oAg Y 1 A Yo o
eue) Heee Namunlnanugemasuas lvimaslaeueun
y X A 9}1 Yo a Hq ¥ A v Iy
gamelvensuveunszAa  Ja-usen Jlinuda  Alvaadyanldanusn
! Y ' A 3 o w Y 9 o = 4
anurlelianumemasuaziiumaslaligiteanasau saudveveunszAUAZ 919138

{ a £ a ' o o A a Jd 1 3Io 3 '
nldlszansilszamimanudiungise susi ldameniinusiauiiduiigarsdied

aaaa Jugssal

AAAY 2555



ey

9
i
undadewlne 3
UNAROMONNOY )
ARANSSNUSEMA D!
MTUUOIW !
svyAW 0y
d' o
NN UNU Y 1
I o
anutunazanudayvesdayw 1
[ 4 Aa v
agusseedmsdve 5
FUNATIUMTINY 5
VOUWAVOINITING 6
Sewdwaimwe 6
rd H 1 [
isgleminanadwglasy 11
A A 9
UNN 2 ATTUNT TNV IO 13
a A v Y o o =
ummmﬂmimmﬁugmmmmﬂum%w ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 13
WIANNAATOIYARNMIW 24
wwnwAaGesi e e 34
a 4 4
WIANYAAITBIUTTNMARIAMS 42
o I A o 1 o w
sgianazanuilumivesusinmerneenlng 91va ) 48
Av A A 9
VUV U 52
ASOUMUIAANITING 60
~ a0 A aw
UNN 3 AWMU U TV 62
Useminsuaznguddoen 62
d' A d' Y a o
wiodNenlslumse 63
A A
MIMINUMWAIOIND 71
<
mIsnusIwsIteNa 71
a < Y
MIvATIEHVOYe 72



A a J 9
Unn 4 HaNT13IINITISHUDYA

VITUIYNTU

15178y (AD)

A a J v 1
ABDUN 1 'J!.ﬂi'l%ﬁﬂ‘ﬂ%ﬂﬁ']uuﬂﬂa

{ a J [ a 1A
AoUN 2 'J!ﬂﬁWgﬁﬂsﬂﬁ]fJﬁ'luﬂﬂﬁﬂan mionluau ‘]Jﬁﬁf]"lﬂ']ﬁf)\iﬂ(ﬂ'ﬁ

v Y ) =
Llagﬂ13§ﬂ§ﬂ3’]uﬁ’]liﬂ1u@’]°ﬂw

{ a 4 o o J @ a 1A
AOUN 3 ’Jlﬂi”lg‘l/iﬂﬂ”lilﬁilWuﬁi%ﬁﬁWﬂﬂﬁ]%ﬂﬁTuuﬂﬁﬂﬂTW mionluau

3 o d
USifJ"IﬂWﬁf]\if’{ﬂﬁLm%ﬂ'lﬁiﬂ;%:ﬂﬁl"mﬁnﬁ]cluﬁﬂ%w

{ a ? o @ o < o
@]@uﬁ 4 'J!ﬂﬁﬁlgﬂﬂ']u'mWflﬁlﬂﬁﬂiﬂﬁlﬁﬁﬂiﬂﬂ']uﬁ']lﬁﬂﬂlu’E)']%WGUEIQWUﬂQ']u

nntladeyaannin Aoyl

Ao A 9
a31UM3798 0n1l51ewa tazvorauouUE
a31ms79e

on1518mMa

UTTOMADIANT

75

77

83

88

89

92

NMANUIN

N SWUINENTIAUA
v A ' A 3 9 a
U ‘Viuﬂ’t:‘ff]"ll@ﬂ’ﬂmi’JiJiJ@GI,UﬂTiLﬂUGU’EJlla’J ]

v 1 A A Ao
f F1IDYNIATBINDIVY

102
110
111
113
115
126

133



{ a J
M3 2.1 sluupyadnamiesflsznou (The Big Five)

A
AT NN
A
AT NN

A
AT NN

4
A1319N
4
A1319N
4
A3 19N
4
A3 19N
4
A3 19N
4
A1319N
A5 19N

A5 19N

=).

AT N

=).

ATTN

A
ATTNN

A
AT NN

2.2
3.1
4.1

42
43
44
4.5
4.6
4.7
4.8

4.9

4.10

4.11

4.12

4.13

a3UYMIN

A 4
wFeumeuamtenluanuiuanmeluazaeuen

NUIUNPUAIDINAUAIBNUFIND 4 T8
utazdosazueaNIing L TIUNAIN 81 1WA TTAVMTANYT
52820 UMM IDIUNTINY (@181UFINI)
' ~ ' ~ v 9 a
AUNAY AIDeAVUNINTY IV VaTomuyAan W
[ = 1 ~ v Y 1 Aa

ANy daudouuuinasg i dadearumilonluau
' ~ ' ~ v 9 J
AUNAY A DAV UNINTFIN TIT0AIUDTTOINIADIANIT

' A ~ v Y o Y o ~
AURNAY ﬁ’)ul‘]JEJQL‘]JUN'Wﬁﬁ'IH ‘]ji]i]ﬂﬂ'luﬂ'lﬁﬁﬂgﬂ’)'mﬁ'lliﬂsluE]'l“lf‘W

a

o U

@ a @ o Y o
ﬂ'J'I‘JJm\lwu‘ﬁig’Vi')’l\?'i_qlﬂﬁﬂﬂ’l‘WﬂUﬂ’liﬁUgﬂ’)’lNﬁ’lﬁﬂiu@’l%W

o J U

o 1A o [ 0o <
ﬂ')’lllﬁ'llwu‘ﬁigW'J’N?nutlllGluQWHﬂ‘]Jﬂ'liiﬂgﬂ'ﬂllﬁnii]sluﬁn%w

aQ

@ l

AanuduF s s snmassamInumIsuianudiialuedn
AnuduiutsznIayaannm mienluau tazusseIMAeInng
fumsivianudiiiluednlesnmsaw
ﬁwﬁuﬂsz%wéﬁwﬁuﬁ’uﬁwmm F1U19MINGINTAIVDIYAANNN
Aol tazussnmaessmsrumssuianudizalueodn
MW
3mswzﬁmsamaawmm (Multiple Regression Analysis)
vindeseyadnam milenluau ussnmsesams efny
srmamensaimssuianudiiluodwvesmiinau

HAAINIATINAOUANNTURUT Tz Tnudud I 59 a5

a 4
NIAATIEHNITOADDINY AW (Multiple Regression Analysis)

A 4 v Y 9o < 2 @ 1 o
INDWYINTU fﬂiTJJgﬂ’ﬂﬂJfﬁLiﬁ]114E’J"IGHWEU?NWMﬂﬂuLmagﬁ’JLL‘IJi

40

63

73

75

76

76

77

77

79

80

82

83

84

85



o

VYN
9
U
~ o =
M 2.1 Tweaanudusa luenswued lesetal 15
1] o d =)
Ad 2.2 Tueamsanudusa luoswnemsusmsved Judge eral 15
{ o
i 23 Tweannudnsaluer¥nued Lau and Shaffer 16
{ o o
A 2.4 upUANNAUTININANYAUZYOIIUYDI Hackman and Oldham 17

i 25 sUupuanuduLEsznIeieszuuems msfuiussomeeIAns

tazilaveilszansnwn 44



