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ABSTRACT

This descriptive research aims to identify factors affecting the organizational
commitment of nursing instructorsin Nakhonratchasimaacademic institutions and to compare
the levels of organizational commitment of nursing faculty under supervision of Ministry of
Public Health, private sector and govemment.Populationwasnursing ~ instructors  at
BoromarajonaniCollege  of Nursing Nakhonratchasima,VongchavalitkulUniversityand
Suranaree University of Technology.Ninety four persons were used as the sample. Data
were collected using the questionnaire which is divided into three parts. Part 1 was
comprised ofpersonalinformation data.Data in part 2wasfocused onorganization factors.Part
3was comprised of questions to measure organizationalcommitment. The development of
the questionnaire was based on the concept of Steers et al. and verified by expert content

validity. And ensure reliability by using Cronbach alpha coefficient. The reliability of the

questionnaire was 0.87.Data analysis statistical included frequency, percentage, mean ()—(),
standard deviation (SD), stepwise multiple regression analysis and one-way ANOVA.

The research findings were 1) the factors affecting the organizational commitment
of nursing instructors in academic institutions includedjob characteristics, time spent in the
organization and age of nursing instructors, organizational commitment was statistically

significant at 0.05level 2) the overall degree of commitment to the organizations werea
high level (x= 4.261, SD = 0.302) andthe degree of commitment to the organization of
nursinginstructors in the institutions under supervision of government was X= 4.466, SD =

0.200, Ministry of Public Healthwasx = 4.287, SD = 0.155 and private sectorwasx =
4.110, SD = 0.4403) a comparison of organizational commitment of nursing faculty
between three institutionswere different. An average organizational commitment of nursing
instructors under supervision of government wasmore than nursing instructors under
supervision of Ministry of Public Health and private sector, statistically significant at

0.05level.



