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ABSTRACT

This descriptive research aims to study the relationship between
transformational leadership and competencies of nurses in operation room. The subjects
were 184 nurses who had working in the operating room more than 1 year from tertiary
hospital in northern region, ministry of public hearth. The instruments were a personal
data form, transformational leadership questionnaire, and competencies of nurses
questionnaire. The instruments were examined by the experts. The reliability of
transformational leadership questionnaire and competencies of nurses were .98 and .97,
respectively. The data were analyzed using percentage, mean, standard deviation and
pearson's product moment correlation coefficient.

The results showed that mean score of competencies of nurses in operation
room was high level (§ = 4.39, S.D. = .40) mean score of transformational leadership
was highest level (34— = 452, S.D. = .32) and transformational leadership and
competencies of nurses in operation room displayed a high positive correlation at a

statistically significant level (r = .87, p < .01).



