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The Electricity Generating Authority of Thailand (EGAT) is a large state enterprise with an important role in
providing public utility and quality electrical services as well as generating electricity for the country’s development. It currently
has a total of 23,992 employees with its head office located in Bangkruay District, Nonthaburi. Furthermore, it is one of the
three largest state enterprises in Thailand and was appointed a'good state enterprise on August 30“', 1994, 70% of its employees
work at the head office, while 30% serve at its branch offices scattered over different regions. At present, the EGAT provides no
direct housing welfare for its employees.

This study aims to examine the housing demands and housing problems of the EGAT’s employees. The research
hypotheses were 1) EGAT’s employees were capable of satisfying their housing demands and 2) their housing problems affect
their relocation needs. The samples were EGAT’s full-time employees from the head office who were aged less than thirty-five
years and had worked in the enterprise for not more than fifteen years. Two types of data were collected. Primary data were
gathered using a survey questionnaire. 324 sets of questionnaire were returned and processed, exceeding the 95% confidence
level (292 samples). Also, interviews were conducted with EGAT’s Deputy Director. Secondary data were collected from
related concepts, theories, and research as well as the preliminary data from EGAT’s employees and the units to which they
belonged. All the data were analyzed using the SPSS program and discussed in relation to the related concepts, theories, and
research.

The research results were as follows. The majority of the samples were single (77.16%), held a master’s or bachelor’s
degree, and earned an average of 20,000-25,000 baht per month, 55.25% were living in a single house, owned by their parents or
relatives. The participants were living in a household of four members, had lived in their current residence for longer than 15
years and traveled to work by car, wished to have their own single house within three years. The price range which received the
most responses was one to two million baht (33.64%). The participants wanted to live within five to ten kilometers or thirty
minutes from work. They did not experience any serious housing problems with respect to both living and commuting (cf. Table
5.29, p. 78).

It was also found that EGAT’s employees were able to satisfy their housing demands, indicated by their sufficient
income in the next three years or more. This would be further supported by credit from financial institutions or cooperatives.
Due to the location of the head office in Nonthaburi, the majority chose a mid-sized single house in Bangkok’s suburbs or

Nonthaburi. Finally, the lack of housing problems revealed no housing demands in the near future. /
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