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The purposes of this study were: (1) to analyze the states, problems, and needs in supporting
non-formal and informal education activities for the elderly in home for the aged, (2) to anaiyze the
partnership networks' participation roles in promoting non-formal and informal education activities for the
elderly in home for the aged, and (3) to propose the partnership networks’ participation strategic plan in
promoting non-formal and informal education activities for the elderly in home for the aged in accordance
with The Non-Formal and Informal Education Promotion Act B.E. 2551 (2008). This study was descriptive
research. The qualitative data were collected by documentary analysis, focus group discussion, and
group discussion.

The results couid be summarized as follows:

1. The states in supporting non-formal and informal education activities for the elderly in home
for the aged consisted of skill training and information. The elder had health limitation in participating non-
formal and informal education activities. Their needs were school participation in basic educational
management, short course in non-formal education, and learning atmosphere management.

2. The partnership networks participated in four types of non-formal education activities in skill
training and eight types of informal education activities in information. There were four levels of
participations: decision making, implementation, benefits gaining, and evaluation. The factors affecting
the partnership networks were external and internal factors. External factors were: policy collaboration,
partnerships cooperation, decentraliiation, image, and independence in implementation. Internal factors
were: partnership networks' members, volunteer mind, leaders' competency, group dynamics process,
knowledge sharing, and benefits.

3. The parinership networks' participation strategic plan in promoting non-formal and informal
education activities for the elderly in home for the aged in accordance with The Non-Formal and Informal
Educatioanromotion Act B.E. 2551 (2008) were: (1) empowerment, (2) partnership networks' privilege,
(3) sustainability, (4) finances and resources, (5) learning resources development, and (6) roles and

managements.





