53603704 : M1INSFUsTANAUMANT
Mddn : ANugAsTsulueadms/ANuRNTLARBIANS

93U ANz : anudniuFIznImssuanugasssuluesdmstuanurnude
24AMIVBITIII¥MIFINNURIMTAAI LAz 1TuATO VAT NTENINMINANTIANLAY

) J I a A o a aoy £ a
AITNUUANVINNYBY. ’t’JWﬁﬂﬁlﬁﬂHWﬂﬁﬁ}uﬂ%W@ﬁig :0.AT.NANTY NAAANAUIIN. 121 ’Vif!ll

m3sontaii “ﬁgﬂi:ﬁﬂﬁsﬁa ) AnwiszAumsiuianugasisuluesdmsuas
ANUANITUARIAMS 2) Annfseueuilaseaiuynnanumsiuinnugasssuluesdmsiu
ATUHNIUADBIRMS 3) AnpIATNdUTUTIzINMsSuSaugasssulusaimsiuaLlNIY
ApoeAns  uaz4)  msfuianugasssulueidnsioninanen U NUADEIANITUDY
nsmsdninaufImsaasiazaniuasounss

1 y 9
ﬂszmmﬂ%’iumsmamm Ao 61912151‘Ifﬂ1§?huﬂﬁuﬂ%ﬂﬁﬁ'@]ﬁlm%ﬂﬂTUUﬂiﬂ’Uﬂi’J

Tagldmsquegnndiglumsmnuaviiadediidisdtsmsvesenu Iasuaudiedis 101 au

'
aad

3ol lumsiseduuuulsedu adanldlunsinszidoya 18un manud miesas
Aunde daudouuunasgu minageumi mnageuanssumadion mdnlszans
anduiusveuiiosdu Lmzmﬁmiwz‘ﬁmsa@aaﬂwyj@,mgguuiﬂizu@au

W398 WL

1. hswmsduinnunamsassuagaatiuaseunsimsiuinnugasssuluedms
aumstfuia sumsutalu tazanugniudessansegluszauiunaiy

2. 6191)1‘31615ﬂ1‘§ﬁ111!ﬂ\11uﬂ‘ﬂﬂ"|iﬁ§5] Qe ?fﬂ"l‘]JuﬂﬁE]‘]JﬂiTVlllﬂflﬁ]ﬂﬁ?ﬂﬂﬂﬂﬁ?ﬂﬂﬂumuﬂ

9 a

uazvihsnuilfidauuanaedulinaudanugasisuluessmsuanarenu nazdssms

U Q

duinnunamsaasuazaomiuaseuasniditearuyanadiuntitoaiundfiiaau ey uay
@ ' @ o J 1 @
FEAUMIANHANANAUTANUHNITUADBIANTUANAIN

1% a s v v o J @ o

3. mssuianugasssuluessmssumsuialulianuduiusmeaaniuanugn

1 4 1 @ Y 3
@Iﬂﬂx‘]ﬂﬂiiﬁ1uﬂ1iﬂﬂﬂﬂ (r=.244) ﬁ}ﬂ!‘]Jﬁﬁ‘Vlﬂﬁﬂl (r=.227) Llﬁ$ﬂ3111Nﬂ‘l/‘l‘l'!@]’f]i’)\iﬁ’ﬂ”l’iiﬂﬂﬁ’m

[

(r=218) penihiodidynuadanszau 05 nagmsiuianugasssuluesdmsaumsdiial

v o w

ﬂ'ﬂi\lﬁi\lwu‘ﬁ“ﬂN”]J'JﬂﬂiJﬂ'ﬂJJNﬂWlmefJ\iﬂﬂﬁﬂWH‘Uii“ﬂﬂﬁTH (r=.433) a9l iodA V]W\iﬁaaﬁ

3LA .01
[ a 4 ] Aa A 1 o 1 J
4. mssvianugasssulussamsamumsuiuiidninasennugnuAoAns
Sylsenaumans unaInends unImeasaaling
- TR a =
ABUBBDUNANH ..o UnMsAnY 2554

A A I Y Y a
aTEJlJE]GIfE]’Eﬂﬂ"Iiﬂﬂﬂ?ﬂ}ﬂﬂﬁﬂuﬂ’ﬂﬂﬁig ........................................



53603704 : MAJOR : PUBLIC ADMINISTRATION

KEY WORD : ORGANIZATIONAL JUSTICE/ORGANIZATIONAL COMMITMENT
RUNGNAPHA  SEETA : THE RELATIONSHIP BETWEEN THE PERCEPTION OF

ORGANIZATIONAL JUSTICE AND ORGANIZATIONAL COMMITMENT OF THE GOVERNMENT

OFFICE OF WOMEN'S AFFAIRS AND FAMILY MINISTRY OF SOCIAL DEVELOPMENT AND

HUMAN SECURITY. INDEPENDENT STUDY ADVISOR : Dr. CHALERMCHAI KITTISAKNAWIN.

121 pp.

The objectives of this research were 1) to study the perception of organizational
justice and organizational commitment, 2) to compare personal factors on the perception of
organizational justice and the organizational commitment, 3) to study the relationship between
the perception of organizational justice and the organizational commitment and 4) to study the
perception of organizational justice influencing the organizational commitment of government
officers in the Office of Women’s Affairs and Family Development.

The samples comprised 101 government officers in the Office of Women’s Affairs
and Family Development. Randomly selected by the use of Yamane technique for calculating
sample size. The data were collected through questionnaires. Data analysis was carried out
by using frequency, percentage, standard deviation, t-test, One way ANOVA, Pearson’s
correlation analysis, and stepwise multiple regression analysis.

The results of the research were:

1. Government officers of the Office of Women’s Affairs and Family Development
had the perception of distributive justice, procedural justice and organizational commitment at
a moderate level.

2. Government officers of the Office of Women’s Affairs and Family Development
who possessed different personal factors i.e. position and working department had different
perception of organizational justice and the government officers who possessed different
personal factors i.e. working department, age, and education had different organizational
commitment.

3. The perception of distributive justice had positive relationship to the
organizational continuance commitment (r=.244) normative (r=.227) and overall the

organization commitment (r=.218, ©=0.05) and the perception of procedural justice had

positive relationship to the organizational normative commitment (r=.433, ©=0.01)
4. The perception of organizational distributive justice influencing the organization
commitment.
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