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JITRAWAN  THAVORNWONGSAKUL : THE STUDY OF MANAGEMENT
PARADIGM WHICH AFFECTS TO THE EFFICIENCY OF LEVEL TWO-SEVEN'S OFFICER
IN PROVINCIAL ELECTRICITY AUTHORITY HEAD QUARTERS. THESIS ADVISOR :
ASST.PROF.NOPHADON LUENGPIROM, Ph. D. 185 pp.

The purpose of this research was the study of management paradigm which
affects to the efficiency of level two-sevens officer in provincial electricity authority head
quarters. This research had been done through 379 sample who work in provincial electricity
authority head quarters by questionnairs, the frequencies percentage mean and standard
deviation were used as descriptive statistics. To test hypotheseres , the T-test ,F-test and
correlation were applied to use. And the Multiple Linear Regression was used to constant the
model to estimate the dependent variable by independent variable.

The research was found that level two-sevens officer in provincial electricity
authority head quarters the respondents’ gender differences ,the efficiency difference is
statistically significant at the 0.05 level, but if a state education. salary. level jobs. The
duration of the different efficiency did not differ statistically significant at the 0.05 level.

The analysis of the relationship between compensation. organizational structure,
work environment , satisfaction at work with efficiency. That is compensation. organizational
structure, work environment , satisfaction at work related to the efficiency of level two-seven’s
officer in provincial electricity authority head quarters significant at the 0.01 level.
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