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THE SUBDISTRICT ADMINISTRATIVE ORGANIZATION
TASSANEE PIAMKLA : LEADERSHIP, EMOTIONAL QUOTIENT AND ADVERSITY
QUOTIENT OF ASSISTANT DISTRICT CHIEF OFFICER AND CHIEF ADMINISTRATOR
OF THE SUB DISTRICT ADMINISTRATIVE ORGANIZATION IN NAKHON PATHOM.
THESIS ADVISOR : CHALERMCHAI KITTISAKNAWIN, Ph. D. 177 pp.

The objectives of this research were (1) to study Leadership , Emotional Quotient
and Adversity Quotient (2) to study the difference of personal factors that will have difference of
Leadership , Emotional Quotient and Adversity Quotient (3)to study relationship between
Leadership , Emotional Quotient and Adversity Quotient and (4) examined are factors
influencing Leadership of Assistant District Chief Officer and Chief Administration of the Subdistrict
Administrative Organization in Nakhon Pathom. There were 112 samples which have been
calculated to be collected by Taro Yamane Formula. Data was collected by inventories of
Leadership, Emotional Quotient and Adversity Quotient. The data analyzed by Statistical
Package for the Social Science : SPSS for Windows. Statistically parameters used in the
research were percentage, mean , standard deviation, t-test, one-way ANOVA, Pearson’s
correlation coefficient and stepwise multiple regression analysis.

Findings was as follows:

(1) The level of Leadership , Emotional Quotient and Adversity Quotient were high
in overall score.

(2) Leadership has varied by grade level, Emotional Quotient has varied by
education and Adversity Quotient has varied by age and the workplace.

(3) In respect to Transactional Leadership the researcher found that was positively
correlated with Emotional Quotient and Adversity Quotient.

(4) Factors influencing Leadership were Emotional Quotient and Adversity
Quotient.
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