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52601751: MAJOR : PUBLIC AND PRIVATE MANAGEMENT
KEYWORD: STRESS IN WORK/ STAFFS/ JOB TYPE/ POLICY AND MANGEMENT/
WOKING ENVIRONMENT/ PAYMENT AND WELFARE/ JOB ASCENT

DISAYA CHOKSUWANLAP: THE RELATIONSHIP BETWEEN WORKING
FACTORS WITH STRESS OF STAFFS IN FACULTY OF LIBERAL ARTS AND SCIENCE IN
KASETSART UNIVERSITY KAMPHAENGSAEN CAMPUS.
INDIVIDUAL STUDY ADVISOR : ASST.PROF.DOWLOY KANJANAMANEESATHIAN 66 pp.

This independent research aimed to study the relationship between the factors
governing career advancement (such as salary, job advancement, job description, policy of
the organization and office environment) with stress. The 104 staffs of the Faculty of Liberal
Arts and Science in Kasetsart University Kamphaengsaen campus were solicited with a
guestionnaire for their respond with respect to their personal information and background,
factors governing career advancement, and personal stress analysis. The data was
calculated as percentage, mean, standard deviation and it was analyzed using Pearson’s
Correlation Analysis. The results were as follows:

1. The majority of the supporting staffs were single female with university degree
education, having 2-5 years of working experience. They had below 10,000
Baht salary.

2. It was found that the staffs regarded factors governing career advancement
(such as job description, policy and management, office environment, salary
and job advancement) as high.

3. The degree of stress of the supporting staffs was normal.

4. It was found that gender, age, education, working period and salary did not the
degree of stress.

5. It was found that factors governing career advancement was negatively
correlated with the degree of stress, with low level of relationship (r= -.24).
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