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This research had the objective for study the motivation that affect to build was
practice work efficiency of city hall Nakhornpathom personnel by use the questionnaire as a
tool in the saving collects the data from city hall Nakhornpathom personnel for example ,
government servant government service officer and an employee 200 persons amounts

The research result found that the motivation builds was the factor persuades
responsibility side and the motivation build was the factor, support had the relation builds was
practice work efficiency generally is valuable equal to 0.71 and the motivation build was the
factor support state work side had low relation most build was practice work side alms
efficiency serve people are valuable equal to 0.24

The education conclusion , and the suggestion of the education this time will
apply for the advantage in work practice assigns the duty that is appropriate correspond the
three car knowledge expert experience and latency side responsibility development and
factor motivation support of personnel officer of an institute for work or develop the work of
the organization proceed to go to efficiently and the effect achieve of an institute for happy
advantage of people traditionally the Principles of good governance
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