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Abstract

168077

The purposes of this research were to compare and examine relationship
between organizational culture and learning organization of schools under the office of
educational service area in the eastern region, for comparing as classified by size, type
and personalized of school. The sample consisted of 396 teachers sampling by stratified
random sampling. The research instruments were 5 rating scale questionnaire on
organization culture and learning organization of schools, which had reliabilities of 95
and .96. Data were analyzed using mean, standard deviation, One-way ANQOVA, t-test,
simple correlation, and stepwise muitiple regression analysis.

The resuits of the study revealed that :

Organizational culture and learning organization of schools in total and each
aspects were rated at a high level. Organizational culture of schools in total as classified
by size and personalized were significant difference, but type was no significant
difference. Learning organization of school_s in total as classified by personalized was
significant difference, but by size and type \.vere no significant difference. There were
positive rclationship between organizational culture and lcaming organization of schools.
The predictors of learning organization of schools from variables of organizational culture
were diversily, quality, integrily, sense of commmunity, school purposcs, and caring at a
.05 level of significant, which accounted for 76.30 percent of the variances in raw score
question as follow :

Y = .47 +25(X,,) +.16 (X)) + .09 (X)) + 13 (X)) +.14 (X} + .09 (X))





