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The objectives of the research were to study the level of organizational
commitment of the Staff of Thai Chamber of Commerce and Board of Trade of
Thailand. Comparison of organizational commitment by personal factors and
operational factors. And to study the relationship between organizational climate and
organizational commitment of the Staff Chamber of Commerce and Board of Trade of
Thailand. The samples of 200 people were selected by Yamane’s formula from The
staff of Thai Chamber of Commerce and Board of Trade of Thailand. Questionnaires
were employed to collect data. Percentage, Mean, Standard deviation, The One -
sample t-test, One-way ANOVA (F-Test) and Multiple Comparison Test by Scheffe’s
Method were used in statistical analysis and level of statistical significance was set at

0.05 and Pearson’s Correlations.

The research results found that the Staff of Thai Chamber of Commerce and
Board of Trade of Thailand had a moderate level about the organizational climate and
had a high level of organizational commitment. Different factors affected different
organizational commitment were sex, age, education level, marital status, salary,

position level and employment length.
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