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Abstract

Code of project : A30/2555

Project name : The Curriculum Development of a Course Training
to Improvement for Local Leaders’ Competency
in Community-Based Tourism Management

Researcher name  : Nipharat Saiprasert, Ph.D.

3 objectives for this research are 1) study and analyze general information of training
curriculum development, 2) develop the training curriculum and 3) evaluate the curriculum
efficiency, which is executed in 3 main stages: 1) the survey and analyze on general information
of training course 1.1) study documentary of concept and theory related to training curriculum
development, problems and commurity-based tourism (CBT) management guideline
1.2) interview 5 specialists to find the essential knowledge for developing the training curriculum
1.3) 400 community leaders in Prachuabkirikhan were surveyed for the training course demand
2) develop the training curriculum and send it to 3 specialists for estimating suitability and
conformation of the curriculum 3) prospective training course is used by sampling group of
30 local people in Huaysatyai community, Huahin district, Prachuabkirikhan province for 7 days
after that course efficiency is evaluated by using pretest and post-test of knowledge, attitude and
skill test also with satisfaction in training questionnaire. Results show that, 1) Prachuabkirikhan
community leaders have CBT knowledge in medium level ( x = 3.13) and expresses their
requirement to participate in CBT management in high level ( x = 4.09) 2) 8 learning units are
consisted in the curriculum which are (1) Introduction to Tourism (2) Community Tourism Resources
(3) CBT Concept (4) CBT Club Participation Management (5) CBT Attraction Management (6) CBT
Activities and Services Design (7) CBT Marketing and (8) Community Interpretation, each unit has
5 parts of behavior objectives, training content, training method, media and training evaluation.
Specialists estimate the suitability and conformation of the curriculum are high (x = 4.09) and
harmonizes with every training component. 3) CBT knowledge, attitude and skill of the
participants increase after training course ended more than those of the training course started at
a significant level of 0.1. The results of the curriculum efficiently in exercise and examination are

82.38/81.00 respectively. Moreover, the level of course satisfaction express in high, which is 4.28.
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