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SUKHON MANEERAT : THE HUMAN RESOURCE MANAGEMENT AND

ORGANIZATIONAL COMMITMENT TYPE OF DEMONSTRATION SCHOOL PERSONNEL IN

NAKHONPATHOMPROVINCE THESISADVISORS : ASST.PROFMAINOPADOL CHENAKSARA,

RTAR. PhD, AND MATTANA WANGTHANOMSAK, Ph.D. 122 pp.

This research aimed to investigate 1) the human resource management in the
demonstration schools in Nakhon Pathom province, 2) the organizational commitment type of the
demonstration school personnel in Nakhon Pathom province, and 3) the relationship between
human resource management and organizational commitment type of demonstration school
personmel in Nakhon Pathom provinee. This study was a descriptive research. The respondents
were administrators, teachers and supporting staff in demonstration schools in Nakhon Pathom
province, 79 respondents in total. The research instrument was a questionnaire concerning human
resource management according to the concept of Bernadine and organizational commitment type
according to the concept of Colquitt, Lepine and Wesson. Statistics used in this rescarch were
{requency, percent, arithmetic mean, standard deviation, and Pearson’s Correlaticn Coefficient.

The rescarch findings were as follows:

1 The human resource management in the demonstration schools in Nakhon Pathom
pravince, overall and each aspect, was found at the high fevel, ranking from the highest mean to
the lowest mean as follow : recruiting, organizing, training and development, performance
appraising, and rewards and benefits, respectively.

2. The organizational commitment type of the demonstration school personnel in
Nakhon Pathom province, overall and each aspect, was found at the high level, ranking from the
highest mean to the lowest mean as follow : affective commitinent, normative commitment, and
continuance commitiment respectively.

3. The relationship between the human resource management and the organizational
commitment iype of the demonstration school personnel in Nakhon Pathom province was found

at .01 level of statistical significance.
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Scale: ALL VARIABLES

ATAMME T AIULN ALY

Case Processing Summary

N %
Cases Vald 30 100.0
Excludeda ] D
Total 30 1000

a. Listwise deletion based on all
varables in the procedure.

Reliability Statistics
Cronbach's
Alpha N of tems
872 51
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