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The purposes of this descriptive research were to determine 1) the components of an
organizational culture change of schools 2) the components of research promotion in schools and
3) the model of the organizational culture change effecting the research promotion in schools. The
research comprised 3 procedures as follow: firstly, analytical study to set the components of the
organizational culture change of schools and components of research promotion in schools.
Secondly, present a proposed organizational culture change effecting the research promotion in
schools and thirdly confirmation a model by path analysis indicators of organizational culture change
and research promotion by the expertise. The instrument employed for data collection were an
unstructured interview, a opinionnaire and checklist form. The sample in this research was 79 basic
education municipal schools of department of local administration. The respondents were school
director, assistant school director of academic affairs, academic department’s chief and teacher
totaling 316 people. The statistics for analyzing the data were frequencies, percentage, arithmetic
mean, standard deviation, exploratory factor analysis, path analysis and content analysis.

The research findings were as follows :

1. The components of the organizational culture change of schools consisted of five
components which were; 1) transformational leadership 2) supervision and evaluation
3) commitment 4) participation and 5) learning organization.

2. The components of the promotion the research in schools consisted of four components
which were; 1) knowledge management 2) professional development 3) role/function of school
administrator and 4) human resource development.

3. The organizational culture change effecting the research promotion in schools consisted
of multi-variables relation which were found propriety, feasibility, utility and accordance with

research theoretical frameworks.
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