220996

v nimilsualy ;ﬂlmumiﬁmmwmumﬁz'gﬂaTﬂwmmaﬁmﬁwszﬂumé’l

(THE MODEL OF NURSE’S MENTORSHIP DEVELOPMENT AT SOMDEJPRAPINKLAO
HOSPITAL) o MUy inmiiwuingn: me. 35.0.14)9 A3, NAU 3!,?’{14'6]1/@:

8. S nuAineniinugsau: nel. as. niferun TSy, 224 wih

o

av a Y A aw Ay ] .. o’: ;d s A
MIIVUFINUNINAIITN1IIToUDUT AU I (Participatory research) ATeil Wingulseasntive
a ¢ @ Y a4 2 o PR
Inszddaumsainazanudesmsgiluuuneunaiides uazfnyzluvumsiauneaiinosves
o 3 ] aw a 4 @ 1
Tsannadudwszthwnd §5w3dsde JuTnisninmsnewia er1sdneina Fandmedilae
3 3 1t o =] o o o
Weraniass uaznetan v Snau 30 aufusiusmdeyalas msdumueinizdn msdanauuy
~ 1 124 1 T 1 =8 A 9 o XY 3
fidausmuaz hitidusw msaumnngu uazmsAinyuendisineades Tasduiiumsidelu 4 szuzho
& = o1 A a 2 4 v A a s o a8
syazh 1 msanymieuRednsziilynuiiesdu sezn 2 msdnsevaoumssigluvunennatithes
= o 1% A a9 ) aw
szogh 3 msvmuamumsiauesud lilgni szesh 4 agUnansGouiuasousignumsive
a -} a Iy Yt = d a tg .
szoznINAnE1T 8 hou Anzideyalag 19350 1s3ins1eMIBuUTIN (Content analysis)
Ao 1 o s o 3 ¥ o
HamsItenudt aounsajduuuneuaiidssveslsawennaauamwssnat iunis
) A o) Cs 1o o A 1 & a ’
wounwwldnerrantiony Tanaglilszaunissivinndvimihnlumsaeunsiuiasn vt FaSenh

= v ' ¥ o A ' iy o
“TEUUNADUUDY” LL‘U\?@@ﬂ\lﬂL‘ﬂu 29282 19 1. 9282 NDUNITOUITUNIIUIANIAYY LAY 2. TTHSUDINIT

¥
°o_

o ::y 2 1 ;:y ot 1o Y o % g =
ausuneILIafas Falugdunuwnviaiifesilegilidesrdalunnilyidluaauniseiads
= - 9y @ - dy =2 u’/’ ::' [~ @ [ Y !
HamsIteetuie a1 jUuuumsRa e aidseeInmsfineiasell iumsianuumduudiu
¥ - ar | A Q L
sgn e innfenmunauagfhomaneiina Fenszurunswennannsouiesn il 3 szes fie
= a ¥ ¥ L4 o
zozd 1 szoziasoums dszneudie 1) ulvwenislsyduyunoviandeslumsiaw
[ (4
aussausnIaLlni 2) MsnSounangATo LT UNIILIaNALS 3) MINTENNIILIAADL 4) A5
3 3 = d” =~ v ¥ ) 2] ds’
ueAINEMIaNReS 5) Mswssuneasy Ini uaz 6) Myasngleonewaiitaes
P2y o A v ' A d” a wa
szozd 2 szozdnilums UYszneudae 1) MIsusuneaines uaz 2) Msdfina iy
= &4
AINTIUNYIV AN AL
A = 9 = P c? X aaa o o A
zod 3 szozilsmiiuma dsznaudan 1) medszidiuneiuaiittes 9 135mssziiu 233 e
v r ¥
(1) mstszduanuguuazanuitene lslunisfianidAinerwraudes ) madsadunisd§ia
A dy = 1] A ~ ad A =
unUIMweILIaiaes wag 2) msdlsaiuneruiasuva BAEmsdsadiv 233 fie (1) msdsziiiu
aussauzvesnenan v uag 2) madszdiudy
Y ¥ = dAdavd 1+ o o A
FoanuivinmsAnynill Flimud walevesgluvumsiaumennaiiasses lsmeiua
=3 4 a i 1 4 n’: 9 v o v ]
audawszthundr dessunnditdmfndesimualdanuddasumsiidousn sazaduanudile
' @ v Y =] Q” da & C4 . o = 4 A4 da
saufundeailunmsiannfifeiunnaaumseluaslynvesuium Tses IAgdusumenaiinesii

anuvnzay deanasstuilynuszanudesnisvesniiiosued g



. Q|
£y
220996
# # 497 75769 36: MAJOR NURSING ADMINISTRATION
KEYWORDS: THE MODEL OF NURSE’S MENTORSHIP DEVELOPMENT

NAMFON SAPPRASERT: THE MODEL OF NURSE’S MENTORSHIP DEVELOPMENT AT
SOMDEJPRAPINKLAO HOSPITAL. THESIS ADVISOR: ASST. PROF. WASINEE
WISESRITH, Ph.D., THESIS CO-ADVISOR: ASST. PROF. HATHAICHANOK

BUAJAROEN, Ph.D. 224 pp.

This study was a qualitative research based on Participatory Research (PR). The purposes were to
analyze the situation and needs in nurse mentorship model and to study in the model of nurse’s mentorship
development at Somdejprapinklao hospital. The 30 participants of this study consisted of the nursing
administrators, the faculty of nursing members, head nurses, mentors and the newly-graduated nurses. Data
were collected through in-depth interviews, participant and non-participant observation, focus group
discussion, and reviewing hospital documentation. The research process was conducted to 1) a pilot study;
2) situational analysis; 3) process of solving problems; and 4) conclusion of the study. It took 8 months in
condueting those four steps. The data were analyzed using the content analysis approach.

The study found that the situation in nurse mentorship model at Somdejprapinklao hospital was
done by the senior experienced nurses who taught the newly-graduated nurses by way of “Pee Sorn Nong”;
and was divided into 2 phases: 1. before the training of mentorship program; and 2. after the training of
mentorship program; and the situation analysis found that it also has limitations used in real situations. The
results explain that the model of nurse’s mentorship development was developed as a partnership between
the institution and the nursing agents; and the process was divided into 3 phases as follow:

1. The preparation stage consisted of 1) The policy of using mentorship model about nursing
competency of newly-graduated nurses 2) Mentorship program 3) The preparation of nurse for mentor
4)Appointment of nurse mentor 5) The preparation for newly-graduated nurses and 6) Constructing nurse
mentor handbook

2. The implementation stage consisted of 1) Training mentorship program and 2) Mentoring
procedure

3. The evaluation stage consisted of 1) Mentor evaluation report this mean evaluation happiness
and satisfaction in duty nurse mentor and evaluating the role of nurse mentor and 2) Newly-graduated nurse
evaluation report this mean evaluating competency of newly-graduated nurses and confidential evaluation.

This study indicated that the key success factors of the model of nurse’s mentorship development
at Somdejprapinklao hospital were derived from participation between the involved participants to make a
mutual understanding to find solutions for the actual problems from situations. This research will lead to

suitable nursing mentorship model that is appropriate to the working problems and the real needs of the





