voa a4 A v
a3un 1 51ﬂﬁ$!ﬂﬂﬂ!ﬂﬂﬁlﬂ‘ﬂiﬂiﬂfﬂ§
d' a 4 U Aa A a @ 19 9 a
‘Hﬂiﬂiﬂﬂ'ﬁ (ﬂfkﬂul‘ﬂﬁl) AUATIEUNITYNUFAUUULASNUITIIALUNRTIUUIN
o awa Y A
Y95y Tumsiuaniim
(ﬂ1B15’Qﬂ€]‘H) The Analysis of Rewards Payment Scheme for Public

Officials on the Performance of Duty

%aqa 8 1. 3705 UY3esu Saundivd (Fwmthlasans : PhD, in Criminal
Justice, (Distance Learning), Trinity College and University, Delaware
L UMAINAITITUANEAS : N3, 02 4133997)

2 we3seAng uasa WUt (1135 : Tamansunifudia
(NQMUBDIQYT) UHIINONFETITUAIAAT : d1INNUNTATIVEY
HHUAY TNT. 02 1419169)

3. WWPIINANG fuwa (Wn298 : damaasurfadia (nuuY
YAAT09) YHIINITITITUAAAT : A1TNNUAMLATINAIT
AOBRN 1N3. 02 2220206)

4. wan UszassAiga (F¥101Wn3de : dAmdasunITuda
(NQHINEDIDN) UMIINGIABTTTUANEAS : F1INNUAMTIVUHIIA

3. 02 2514730)

A3

~ 1 v a o

5. UNNA1IQEY 1VeIVAT (F¥2081nIT0: Uamdasada

U

a @ a

3J‘Vi131/l81ﬁlfl‘ﬁiillﬁ1ﬁﬁ§ : UHINIRINRAA : INg. 086 7891464)

Yo = a v o A =
lasunuganyumsAnuitelszinnimuaies Teulszuna 2552
IIUIUERY 2,000,000.00 1IN 32821598 31 5 1hou

¥ 1o A A a 2w A A a
AUAIUN 2 LABDU WUIAN W.A. 2552 DIIUN 31 10U aIUIAN N.fA. 2555



\ d’ U i
aIun 2 Unanage

1 a [ A a A o 1 9 "9 Y ~ o A a oA Y A
mimammwaamamumwmmaimmmwummmsgwﬂgmwumaumu

EX]

A o Y o a A Y o d A ! a
nIedunuinIziiauiallsngeglungruieratenty Jagissasnieduasy
v W 9 Y < ] = a A I 1 a [ A
nmsnulgdnguueldiduldedrefidse@nsniw Taaunistretdusrsiaiosase
' Y ¥ A v Aa Y Y ¥ aq ¥ a v a A
Aapuunu i Nesigilisieldtos ad1ausegealaidldnaianinmssuduuunio
4 4 I J 4 { [ a ' {
Usz Teminouunudu violumsNeneAsUINUMTZOUNLANYULNIAY 1ANTANGHIY
° Yy g A o T Y Yo A v & A ' Yy 9 A o <
dmualdidmihnusdmiddasuRunaiailumsyaisnns i nvessy Tagna 1)
1 Y a ] 9 A a a a A 2 d' o
nelvnayriiedatios 2 Uszms Av NanganssudaouINTINAITNTLI (Moral Hazard)
¥ 1 g o A 9 ' & vy
paznmsadteanulidusssuluszuunisiauvessiynisidissnisnguniiela
a oa Y A a V9 A Y 2 o & 9 =
HanaUUNUIINNITURIAN NN AAgINIIYNITIU AdEmgil SuuaBeRnYILaL
a 4 a v a a a @ Y 19 9 A
AnsendynazlsslussuumsNeRuauUULazRUIa I uNHINNaunIs
1 a v W 1 Yy A 1 A Y [ 9 [] A Y 1
A9TZUUMIIIERUTITaRINa1 1inTe lu nSedesdfudsaud lvedials iveldnisare
a [ ] o 4 a A I A X
Rusiadluldawiaglseasn Tdseansam vazdlusssugau
TumsAnymanguuaznsdiane1nndninaudsIaunenNa nsuganing uag
9 ¥ 9| ¥ a <3| = aw
drnnutlesnuuazilsulsivenanaa azitlunsany1I9891A18A A5 (Documentary
o I a . § o a < o
Research) M3aUNHAIFIAN (In-depth Interview) iUy azdofau nssadszau
1 . . 4 o < v o { o
ngu (Focus Group Discussion) Lﬁ@suﬁﬁmmmummsmz ua:mm@ﬁmuuﬁaiuﬁﬂ
9 a o =2 Jq ¥ o o ) a 4
dorguanuznantsite Iaglunmsanyldianudiayny (1) msdisisuazdingizw
{ @ a [ a 4
nrnetagszidouneInums IdRus e Tamunguuelne (2) msAnulnsizinanszny
v { a ' a @ a 4 v a @ 1
nazdlymia1eg MAAINNTTIeRUIINTa tag (3) MIANEIIATIZHMII1eRuT19Taliun
Y Y o o a A4 o ) & 2 = o '
WInINveesy lulsemaavnsgomsn eiunludeyainugiunsuneanunisag
Ruseiamungrine Ine
HaNsANEINUI T9911UN159183U5197aT 2 U Av MINWEUTINTanN
wizsytaamwizitygaliinsnetusieda tazmsneiuiieiamudelisnurse
[ 9
UY52NIAT0INTENTNMIAAUNEINUMIHNRUAITUNoUINFIAEY Tagn13a i unIINng 2
= ~ 9 [ 1 % 1 ~ 9 (% 1 [~ A [ d axt
puIMETdIunaIenuaza1eny drunaaenudiu InaluGeananinam 35013 tag

a [

3’,; 1 a @ [ y < 0o 1 [
YuaoulunszuIumsetuI NI LLG]ET'J‘LJﬁL‘]JL!ﬁWﬁ3ﬁ'"lﬂillu"]]@QﬂWiiﬂEJN‘L!ﬁTQ’Ja]lg]}L!ﬂ
9.

'
v A a a

msmnuagianisutuseiatazmsmuuasasivsedadiutusieiangiansaz 145

[ 1 v = Yy a 1 a v A
NAVLUANANNU G]NL']Julﬂ@ﬂﬁlﬂﬂﬂiy)ﬂ”ﬂla%WﬂﬂigﬂU1U§$UUﬂ15ﬂ18!;\11!51\13@ A9 (1) #anITNU



H Y 4 Y
“ﬁlﬂﬂﬁuiﬂﬂﬂ’)ﬂﬂ YyaAnnuY ) Waﬂigﬂ‘ﬂﬁlﬂﬂﬁuﬁnﬂﬂig‘ﬂ’J‘HﬂﬁﬂTi%WElNuiN’m ae

9

v
a2 [

Y
(3) wansznuinavrunulsznsunInmsiny ldngvune
4
av g
uiteil ldauenuzuuimand luywuiailu 2 fu e duuToue
< a 1 a A a @ [ a A < '~
AUALSLENTITAUINTNORUAUDUIAZEUTITA0NINNY TAgRudnUwHUA2T I
ao lilmoadussgalaliszanauiiaruswnumsilesnumazsulswdnszvinnude
,%' o v A v Y ] = [ 19 YA 1 o

WU dmsuRuseTariuns idae ldsw@enuua ldiimwzuediu ez auaasiliy
[ 1 a [ Y Y 1T A 9 d‘ ] 9 ¥ Y Y d'
gasdutusdalddoeasninauamuanumunzay Memah lilseaen ldimmiin

1] H 9
weng I NwenIItu e Tannn MU iaaummmihndleanugese wennniu

Ya v o Y 3 1 a3 Y A I
M3 Rusdaduaaalmiundumsundaymndaremguesersannssuuazitluns
o Aa o . . ] v o J @
mmu”lmmsu (Reactive law enforcement) E]?Q]luﬁﬂﬂﬂgﬂﬂﬂﬂﬁﬁqﬂigﬁﬂﬂﬁaﬂmﬂﬂﬁﬁﬂmi
[ 9J dl Y Y [ 1a o a g}/ dy a
anuldnguine Antumsilestueranssuuazms liinanmsnszianuia Nl Qu
staludmlivaanntuinneldnudusiudswsunn auasi lhmuluauvesms i
[} 1 yd' ) A Aa oA a 1 = a A S 0 1

T TaungnInuyseliauludgned 1l ssansmmuasalmuuIna N

Iy o

) [ 9 [ { [ 1 a Y]

dmiuuuamenisud llSudgeszuunguuienernunisnetus1edia §aie
= 9 I A Y [ ] Ao w
Uderaueili 2 53ee Ao sroze1 wuslinsgninmsnaslugiugrisnunmMAuguans
1 a [ = @ U a [ g’/ d‘ o
1eRus19Ta AsAnyazlSulesszuumsneduseiansidimua 13 lunguuiomme
waznvua 1 ludifidunszniaemsnds NaremsHnRuaA1lSunouIaIna W.a. 2546

o a @ [ ] 4 a I
Tiwasgiumsduiunsludnvazegiudoinu e linaauniusssuluszuuns
" oa o b 2 = v A A Y o o ~
eEuIeda luszezdu wuads Idumsud lunududoiiany szifiou uazlsenavod
ATZNIINITADI NINUNITHAEUMUTUADUINIFIAAY LAZNITNYEUFTUVUITINIALDY
1 Y o Aa [ A [ a ] A Y [ a
algnelunmsauivauluaiundluaunguesfyrinisnieEuseda e linisneNu
[ 1 < [l a a A 3
aanarduliegralidszansnngedu
1 a 1 A A . I o a

Tuganvesmsud ludgminsnisannmsnetuduuugailunmsnszimaia
< A a a ) Y A < o A =\ A A 9
mldnnannanuiavesdmin wiuarsaudiumsud lunguuie ng szifsuiinelrtes
d' Y J a a a 9 1 g}/ [ Yy o [
malimsneRuduumnaanugnderaz 1sela souneaalninissusaa lumiuleau

v o 9

Ad g A 9 a o R AagIou Y Y A o ) o < 2 Aa
Vl!ﬂfl’)"lJ’ENLW’E’)ﬁ‘iNﬂ@]ﬁ?l&ﬂﬂﬂiﬁﬂﬂl%WﬁHWﬂ"lﬁNi 4] \'1ﬂUI%ﬂaT‘iNWﬂ@H%&ﬂuﬂWiﬁN@IH“VI@‘I

EX]

dmsumsgananza lumsdinoeRuauuy



Vi

ABSTRACT

The reward payment scheme or the money paid to state officials for performance of law
enforcement on investigation and arresting the offender has provided in a number of legislations.
The law has purposes to increase efficiency and compensation for lower salary state officials and
gives incentive to refrain from receiving bribery and other benefits. Moreover, the reward may be
given to perform extraordinary duties. Currently, the reward payment scheme for certain positions
differed considerably to ordinary state officials that shall have at least two difficulties on
performance of government duties: moral hazard and discrimination against and unequal payment
to other officers. The study, therefore, is needed to analyze the reward payment scheme to state
officials whether it shall be sustained or revised in order to serve the objective of efficiency and
fair level field.

In theoretical consideration and case studies on the National Police Agency, Customs
Department and Office of Narcotic Control Board under documentary research and in depth
interview, including convening a hearing and focus group as well as the public opinion and mass
media, the researcher has concentrated on (1) to conduct surveys and analyses of legislations and
regulations concerning reward payment schemes under the Thai laws; (2) to study and analyze
laws and regulations on reward payment schemes; (3) to study and analyze the law on special pay
of the United States as a source of comparison with Thai system

The outcome of current reward payment scheme divided into the payment scheme
under the act governed the reward rendition in the legislation and the reward payment scheme
under regulation of the Ministry of Finance on deduction of the fine collected from the offender
prior to deliver the treasury. Both practices have similar and different characteristics. The
similarity is concerned with principle, method and procedure of payment. The significant of the
reward schemes are provided for receiver and stipend rate or proportion of the reward to the
eligible receiver. These discrepancies of entitlement and remuneration rate of reward payment
have caused difficulties in the reward payment system: (1) inequality for eligible receiver in the
government services, (2) the unfair payment procedure, (3) discrimination on enforcement of law

to the public.
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The research has proposed to resolve difficulties divided into policy and revision of
legislation in questions. The policy of reward payment schemes shall separate money award to
state official from reward that gives to the public for assistance the law enforcement officer or
agency. The reward system shall continue for an incentive to public participation in crime
prevention. The award/reward payment schemes render to state official shall be partly continued
and revised the proportion rate according to the specification of job description to encouraging
honesty in undertaking law enforcement duties rather than money incentive. Furthermore, the
reward payment scheme should not promote reactive law enforcement as mean to an end rather
than proactive crime prevention. The reward payment scheme should render to the task of
proactive law enforcement official on evaluation of effectiveness and outstanding crime
prevention program.

For improvement and revision of law on reward payment system, the researcher has
proposed short term and long term measures. The Ministry of Finance that oversees the reward
payment scheme should deliberate to reform existing laws: specific legislation given the reward
and the Regulation of the Ministry of Finance on the Deduction of Fine prior delivery to the
Treasure B.E. 2546. The said legislation shall have same procedure for equal reward payment
system. The short term solution needed to revise Ministry of Finance’s Regulation of B.E. 2546
to correct discrepancies in rendition of reward schemes for performing similar law enforcement
function, the Regulation of Ministry of Finance on the Rendition of Award and Reward for
Expense in Performance of Duty B.E. 2546 and Announcement of Ministry of Finance Specified
Category and Deduction of Fine Rate prior Delivery to the Treasury. These legislations have
caused problematic discretion under implementation and practices in order to eliminate
controversy and enhance efficiency.

The prevention of corruption under the reward scheme shall be enforcing as other
infringement of laws and regulation, malpractice and criminal offences. The implementation of
reward scheme shall be given in transparent manner in the context of good governance including

a campaign to build the state officials’ consciousness and dedication in performing their duties.



