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ABSTRACT -

208840

This study was a cross-sectional descriptive research. The purposes of this research were
to identify the motivation factors affecting core competency of dental public health officers at
Tambon Health Promoting Hospital in Public Health Region 11. A postal Mailed questionnaire
was employed to collect data from 73 personnel. Twelve personnel were asked to give data in
more detail via a focus group discussion. Data collection was conducted between 20 December
2010 and 14 February 2011. The data validity was checked by 3 experts and Cronbach’s Alpha
Coefficient of instruments was 0.93. The quantitative data weré analyzed by computer program to
acquire percentage, mean, standard deviation, minimum, maximum, Pearson Product Moment
Correlation Coefficient and Stepwise Multiple Regression. The qualitative data were analyzed by
content analysis.

The results of research showed that overall motivation was high level ( x=3.78,
S.D.=0.41) satisfies was high level ( x=3.93, S.D.=0.42), dissatisfies was high level ( x=3.63,
S.D.=0.48) and the core competency was high level( x=4.12, S.D.= 0.44). The motivation related
to the core competency of dental public health officers at Tambon Health Promoting Hospital in
public Health Region 11 was moderately positive (r = 0.58, p-value < 0.001).There were
significant variables that predicted the core competency of dental public health officers, such as:
the factor of recognition, personal life and work itself. These three factors predicted the core
competency of dental public health officers as 46.6 percent. The most commonly cited problems
and obstacles were: the lack of promotion of career advancement; lack of promotion of
professional advancement; inadequate or unsuitable allowances/compensation or salary is not

enough and not suitable for the practice.
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