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The purposes of this research were to (1) develop the training model based on situation
learning approach to enhance occupational combetency of trainees in the Department of Skill
Development; (2) study the results of using the training model based on situation learning approach to
enhance occupational competency of trainees in the Department of Skill Development; (3) study factors
and limitations effecting the utilization of the training model based on situation leaming approach to
enhance occupational competency of trainées in the Department of Skill Development. Research
methodology can be divided into three steps: (1) develop training model based on situatioh leaming
approach to enhance occupational competency of trainees in the Department of Skill Development; (2)
study results of using the training model based on situation learning approach to enhance occupational
competency of trainees in the Department of Skill Development and (3) study factors and limitations
when implementing the training model based on situation learning approach to enhance occupational
competency of trainees in the Department of Skill Development ,

The results were as follows:

1. The training model based on situation leamning approach consisted 9 steps : (1) analyzing
the competency of job, (2) setting job performance standards, (3) planning for the training course, (4)
designing and developing the training packages, (5) develop situation learning process, (6) designing
and developing the training plan, (7) implementing the training program, (8) evaluating, and (9)
Improving quality of training

2. The result of using the training model based on situation learning approach found that the
trainees (1) have knowledge capability above the criterion score (higher than 70%). After training, the
trainees have the average score of knowledge higher than knowledge score before training at a
significance level of .05, (2) have capability of working skill above the criterion score (higher than 80%),
and (3) have a capability of working behavior above the criterion score (higher than 70%).

3. The result of implementing the training based on situation learning approach to enhance
occupational competency found that (1) factors effecting the training program were condition before
training, training resources, training process and result training, and (2) limitations effecting the training
program were the Department of Skill Development policy, the training center preparation, the

knowledge of trainer and the cooperation of trainee.





