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Executive Summary

According to the Cambridge’s dictionary, the meaning of virtues is a
good moral quality in a person, or the general quality of being morally good. Morality
means a personal or social set of standards for good or bad behavior and character or
the quality of being right, honest, or acceptable and ethical behavior means a system
of accepted beliefs that control behavior, especially such a system based on morals.
Therefore, when we apply these meanings to the teacher profession, the teachers’
tasks should not be only teaching but also behave as a good model for their students.
However, ethic is not compulsory, it’s a way for people to carry out in their career, to
control their professional members behave in the way, so that; they can progress their
professions to be accepted and to be honored in the society. The Standard of Conduct
of teachers, appointed in the Teacher Council of Thailand, due to the ethical behavior
divided into 5 subjects, that are, self-ethic, professional ethic, client ethic, collaborated
ethic and social ethic. The positive conduct and negative conduct identified clearly in

the practice.

However, in the modern days with all high technology, there is a
decadence hidden and that influences the teacher’s ideology and behavior, which
becomes negative behavior. The teacher’s virtue and morality problem is not a new
subject in Thailand’s society. As it has been discussed over and over. There is an
attempt to set the standard of virtue to be practical. Especially, taking an action
seriously on the teachers who break the virtue and morality. If the action didn’t carry
out, the process would have not been practical. However, the problem still occurs
repeatedly and continuously. The morality issue always has been brought to discuss as
the society is interested in it and sees it as an wurgent problem to be fixed in the

teacher’s profession.
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Therefore, the teacher profession has the important role to individual
person, society and the country. The teachers have a high respect from the society and
at the same time, they are expected from the society to be educated and behave well in
all aspects. As a result, understanding the insight problem and developing the right
and appropriate way to prevent and solve the problem then present this to the
associated departments, in order to take the solution method, as well as, encouraging
the teacher’s moral behavior to act effectively, which will give a good outcome in the
education development, according to the society’s expectation in the teachers and the
people in the realm. .

Objective

1. To study the personal behavior of teachers, according to the educator
profession code of ethic, together with the perception in the action
associated with the ethical behavior of the teacher profession.

2. To investigate the behavior problems associated with the ethical behavior
of the teacher profession code of ethic.

3. To explore the strategies development of the teachers’ behavior code of
ethic.

Methods

The Mix-Method was uséd for this research methodology, which were
quantitative method and qualitative method. The questionnaire survey was employed.
In-depth Interview and Focus Group were used for the qualitative method. The 4
sample groups for this research are; _

Group 1: The practitioner level teachers at the school affiliated with Office
of the Basic Education Commission in Nakhon Si Thammarat. Chiang Mai, Nakhon
Ratchasima, Chonburi and Bangkok. There are 1,017 persons from 26 schools.

| Group 2: The school executives affiliated with Office of the Basic

Education Commission. There are 25 executives are interviewed.



Group 3: The student’s guardians with 26 persons totally and divided into
S groups from different regions. Focus group 5-6 persons in each group.

Group 4: Academicians or the people involved such as the school’s
executives, academicians in Bangkok and the academicians from the Ministry of

Education.

The study’s result
1. The acknowledgement of the teacher’s moral evaluation.

The study showed most of the representative group acknowledge “The
Teacher’s Moral Evaluation of the Year 2007” from their work departments and some
of them are aware of it from other éources such as a letter from Ministry of Education
or a letter from the Teacher Council of Thailand or the acknowledgment from the
moral training at the Teacher Council of Thailand. However, some of the samples are
not aware of “The Teacher’s Moral Evaluation of the Year 2007” at all. The study
found that most of the work departments have set the conduct way associated with the
Moral Profession Evaluation but not every work department. As some of the
departments don’t set the clear method and this result matches the idea in supporting
the action according to the Professional Morality Evaluation. The majority of the
teachers say that their work departments support this subject. However, some
departments don’t take it seriously.

2. The relationship between the attitude and the perception in the professional ethic,
conform to the moral conduct.

The study showed the majority of the teachers recognize the 5 aspects of
the professional ethié (self-ethic, professional ethic, client ethic, collaborated ethic and
social ethic.) at the highest level. Moreover, most of the sample groups have the action
plan matches the moral behavior at the highest level, too. The examination in the
relationship between the attitude and the behavior showed the attitude in the
perception of the professional ethic in 5 aspects has a positive and very high

relationship with the teacher profession’s moral behavior. That means when a person
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is aware of one ethical aspect, he will be aware of another aspect, too. For instance,
when the teacher has the high perception in self- ethic, he will also have the high

perception in professional ethic, client ethic, collaborated ethic and social ethic

3. The difference in genders and the profession’s moral behavior method in the work
experience.

The study found the difference in the gender affects the perception of the 5

aspects of the professional ethic and the moral behavior method. Male and female
have different perception in self-ethic, professional ethic and client ethic. The female
teachers tend to be aware of these aspects more than the male teachers. For the rest of
the aspects and the moral behavior method, are not different.
The difference in the work experience is examined into 4 groups. (work experience for
10 years and less, work experience for 11-20 years, 21-30 years, and more than 30
years) The study showed the perception in the ethic and the moral behavior will be
different, according to the work experience. Moreover, to examine the difference
between the work experience group and the perception of the ethic in 5 aspects, the
teacher who work less than 10 years, are aware of this subject less than the teachers
who have experience over 20 years. The teachers with experience more than 10 years
don’t have any difference in the self-ethic perception.

The teachers, who have experience less than 10 years found to be aware of
the professional ethic less than the teachers with more than 10 years of experience.
The group of the teachers With experience more than 10 years don’t have any
difference in the professional ethic perception. The teachers with less than 10 years of
experience found to be aware of the client ethic, that means the students, less than the
teachers who have experience more than 20 years. Although the teachers, who have
less experience (10-20 years), have less perception, this doesn’t imply in the statistic.
‘The study showed the same level in the collaborated ethic, which is between the
teachers. The study showed the teachers with experience less than 10 years, are aware
of the social ethic less than the teachers with experience more than 30 years. The
teachers with experience 10-30 years don’t have any difference in the social ethic

perception.



For the difference of the work experience group and the associate level of
the moral behavior method, found that the group of teachers with less than 10 years of
work experience tends to have the self-method matches the moral behavior less than
the teachers, who have experience more than 20 years. The teachers with 11-20 years
of work experience have self-method associate with the moral behavior less than the

teachers with more than 20 years of experience.

4. The teacher profession’s moral behavior problem.

This subject found in every province as a concrete problem, that are
gambling, alcoholic, dress and behave not appropriated. For instance, a male teacher
wears a casual outfit or a female teacher wears a very short skirt. Especially the young
teachers, who are just assigned, can’t control the emotion. Moreover, the teachers who
have almost the same age as the students, likely to behave too close to the students and
that leads to the sexual problem or sexual harassment. The problems often found are;
to cause bodily harm, immoderate punishment, speaking rudely, aggressive, and that
affect to the training as the students may have the questions in their mind when they
get punished since the teachers also smoke, gambling, drink alcohol. So how the
teachers have the right to punish the students. Furthermore, the teachers are
aggressive, can’t control their emotions, how the teachers have the right to teach the
students. As well as to dress, the teachers check the student whether the students dress
appropriately according to the school regulation but at the same time, the teachers
dress casually. The result showed the participants in this group really expect the
teachers as the Role Model to their children.

Another important point is; the teachers must not seek for any bribery
from their students. Must not use their students to seek for any benefit improperly,
such as, not to decide the school record with bribery or to make an ektra income by
obliging thé students to have a tuition class with them.

The next problem involves with the school management, due to the
teacher’s private problem, especially the financial as the teachers have more expenses
than the income and that cause debt. With the debt problem, the teachers need to earn

extra money in whatever way. According to many executives, at present, there are
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many business teachers as they don’t have time and they are not thoughtful, not
involve with any school activity. That means they are no longer volunteer themselves
to help any school activity. They would ask if there is any executive order, if not, they
don’t do it. A lot of schools are unable to organize any activity on weekend as the
teachers would protest.

Moreover, the moral problem due to the patronage system, as the
education management still strongly rely on this system, connections, friends,
followers and even let a political party to intervene in the management. The concrete
examples are; to assign teachers inappropriate with their knowledge, a person is
selected by the committees but the executive select another one or to bribe for moving
themselves to a better school. These behaviors are all misconduct according to the
teacher profession ethic. This is very serious problem and it needs to be solved
urgently. How the teaching and the atmosphere in the schools are going to be like,
when the executive management lack of morality and ethic like this. The practice is
opposite from the announcement to support the morality and the ethic in the schools.
When the teachers in different departments find techniques to become successful by
this kind of behavior which is unmoral and unethical, how can they be the role models
for their students? The trend anti-corruption todays, the schools meant to plant the
idea and the behavior against corruption but instead, the schools tend to plant the

corruption idea and behavior.

5. The prevention method and the teacher profession’s moral behavior encouragement.

1. Network system in the form of pareﬁts association. For instance, the
case of Kanlayanee School, the parents association formed strongly and participated
with the school then the parents acknowledge the teacher’s behavior well as they have
- adiscussion and exchange the information regularly and they have a gobd relationship
with the executive. They have a friendly work environment and accredit to each other
between the association and the alumni. Therefore, they are able to control some
teacher’s behavior, such as dressing, misconduct and when they find any inappropriate

behavior, they will precede the problem immediately and everything goes well.
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2 .Orientation and training, the teachers should have the orientation before
assigned their works so that they will learn the teacher profession’s morality and ethic
clearly. Also they will acknowledge the plan of Teacher’s Ethical Conduct Year 2007.
The orientation will belp to emphasize the disadvantage if they don’t behave
according to this conduct. Furthermore, the training should be organized continuously
and also examine the teacher’s teaching quality.

3.The participation from every party, as the study showed the individual
examination on the moral behavior and the ethical behavior should be coordinated by
many parties such as the executive, teachers, students, parents, community.

4. The obligation to use the teacher’s ethic, to have the discipline but
without any practice is useless. When the obligation applied, the process should begin
from obtaining the compliant then appoint members of the board for investigation and
end it up with punishments. All must proceed quickly, fairly and without any
patronage system, that is without any preventing and helping each other. The teachers
with good connections found in the study, they don’t get any punishment. Also the
focus group views the punishment process takes such a long time will certainly affect
the efficiency to control the teacher’s behavior and morality.

5. Producing good model teachers, means the teachers who love their
professions, love children, good mental health as well as their life style and the social
responsibility conscious. This will be a good role model for students. Otherwise, it
will be opposite, for example, the teachers keep teaching the sufficient economy idea
but they behave the other way round so it will be “Do as I say, don’t do as I do”

6. Evaluation system of teaching, moral and ethical behavior, this subject
taken seriously by the research’s participants and they see it as a very important
system, Whiéh should be another way to prevent moral and ethical misconduct.
Everyone involved should participate the evaluation system. Students should evaluate
their teachers, not only about teaching but also the character, emotion and the training. |
This evaluation results will reflect directly from the receiver, which are the students. |
The teachers should also evaluate each other so they can check and control their
behavior. This evaluation system should apply for the executive, too.



According to the study’s results, the researchers have a comment on the
contents of ethic, conduct and requiring punishment building process. The
management at Ministry of Education and schools should focus on the management
that everyone and every department associate and acknowledge the teacher
profession’s ethic planning process. So that everyone will be aware of it and share the
responsibility. Therefore, this creates the profession conscious for the teachers to take
care of each other. As a result, the teacher profession’s ethic is the ethic that everyone
should participate in it. Further, the schools should see it very important for everyone

to participate in the process.



