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ABSTRACT Te147621

The objectives of this study were to investigate the factors influencing learning
organizations, the levels of being learning organization, the structural relation within the
model, which had influences on variation of the learning organization, and to develop
the learning organization model in Catholic Vocational Schools of Thailand.

Samples consisted of 345 administrators and teachers in 23 Catholic
Vocational Schools selected by stratified rancom sampling method. The instrument
used for collecting data was a questionnaire with three parts; part one covered general
data, part two was the 6-item rating scale questionnaire concerning factors influercing
learning organizations, while part three was the 6-item rating scale questionnaire
concerning the levels of being learning organization. The statistical devices used in
analyzing data were percentage, arithmetic mean, standard deviation, and path
analysis.

Resuits revealed that:

1. Acministrators’ opinions toward factors influencing learning organizations
were at high level, whereas those of teachers at moderate level.

2. Administrators’ opinions toward the levels of being learning organization
were at high level, whereas those of teachers at high level as well.

3. Al variables of the structural relation within the model had significant
influences on the learning organization in Catholic Vocational Schools of Thailand. After
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icated by a chi-square
0.95, RMR = 0.0088. The total effects of

validation, the model was well fit to the empirical data that was ind

of 16.89, df = 10, P =0.077, GFI = 0.99, AGFI =

g
’
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motivation and organizationa| Systems.





