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NFLLIUNINAUNAsiN9FaLiiad Jenks Public Schools

Jenks Public Schools

Motto —» DMission —® Core Values— p Pillars —p District Goals—wKey Measures — p

V1istomn)

A Tradition of
Excellence with
a Vision for
Totnorrow,

Tenls Public
Schools,
inspired by a
tradition of
excellence, 15
committed to
the shared
responsibility
of preparing
all learners
for
productive,
responsible
citizenship in
an ever-
changing
wotld.

Cotnpassion

Courage

Honesty/
Integrity

Perseverance

Eespect

Eesponsibility

Self-discipline

Teamnwork
Sportsmanship

Tolerance

Strong
Quality
Leadership

149

District/Site/
Individual
Action Plans

Continuonus

Improvement

Customer
Focus

Systems!
Process Focus

*fund balance
Forus on * revenue
Finances * financial reports
*well being
*tharacter education
Focus on *eamwork
Students *inclusiveness
*emergency procedures
*prevention programs
BETHE *rampus police
Safety i
*physical safety
*3ERT
*hest practices
*assessment
Focus on *rurmiculum development
Curriculum *diff erentiation training

*rourse offerings
*diversity
*ESEA mandates
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A D L I AZLLUU(%) X
ASLLUY
Case Study | Approach | Deployment | Learning | Integration ASLLULRURY (50)
nAIA
Landmark
75 70 65 55 66.25% X 50 32.62
Dining, Inc.
Jenks Public
80 75 55 0 53.75% X 50 26.87
Schools
Sunny Fresh
75 65 45 0 46.25% X 50 23.12
Foods, Inc.
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A D L I AZLLUU(%) X
ASELUU
Case Study | Approach | Deployment | Learning | Integration AZHUUUR (60)
NNIMN
Landmark
80 75 70 50 68.75% X 60 41.25
Dining, Inc.
Jenks Public
85 80 75 0 60% X 60 36
Schools
Sunny Fresh
75 70 40 0 46.25% X 60 27.75
Foods, Inc.
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