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Abstract

The objective of the study on “Process of Implementing Family Institute
Promotion Policy : a study of the Community Family Development Center (FDC), Nakhon
Nayok Province” is to study the policy to promote family institutions of the Office of
Women's Affairs and Family Development, Ministry of Social Development and Human
Security and the implementation of the policy at a family development community level,
including problems, obstacles and possible solutions. This is a quantitative cum
qualitative study. Data are collected using the questionnaire focusing on 229 working
group members at the FDC through simple random sampling. Data are analyzed using
SPSS and statistical tools of percentage, mean, standard deviation, Pearson product
moment correlation coefficient. Interview was conducted with 8 civil servants and
officials from the Office of Women's Affairs and Family Development, officials of the
Tambon Administrative Organization, and the working group of the FDC, Nakhon Nayok
Province. The result of the study is as follows:

The maijority of the samples are female, 42-51 years old, married, with an
education below the bachelor's degree level, agricultural workers, with three years
working as members of the working group. They give their opinions on the 5-step
process of implementing the family institution promotion policy in the FDC. What they
consider moderate are communication, workshop organization, community forum
organization and family network creation, support, and follow-up and evaluation. With
regard to the work carried out under the family institution development policy by the
FDC, it is found to be moderate in surveillance network, organization of activities, public
relations, dissemination of knowledge on family, and search for resources. With regard
to problems and obstacles in the implementation concerning personnel, budget and
cooperation, the samples also have a moderate view. The study on the relationship
between variables in implementing the policy at the FDC has a statistical significance of
.01. The information from the interview with the heads of the Tambon Administrative
Organization/Municipality, civil servants and officials working at the FDC show that the

family institution promotion policy at the community center is clear with concrete
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objectives and targets complete with steps applicable to each area, while the most
common problems and obstacles are limited budget and insufficient government
workforce.

The study recommends that the Office of Women's Affairs and Family
Development clearly set target groups for the FDC to work on, that it develop a
database on families and the FDC in a systematic manner and that it have a policy to
support the FDC in projects that can be integrated with the Family Love Bonding Project
or other local activities. The Nakhon Nayok Provincial Social Development and Human
Security Office should provide information on budgetary sources at the central and local
levels, prepare plans/training projects to develop the potentials of the officials/volunteers
on follow-up and coordination and encourage the working group of the FDC to set up a
family development fund. The working group of the FDC should seek budgets from
other agencies in the locality to support and develop a family database and work plans
in a systematic manner, arrange clear contact points for coordination purposes, and set

up sub-working groups with clear roles and functions in the operation.



