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The purpose of this research was to develop and validate a causal
relationship model of teacher stress on work and teacher collective efficacy as they
affected job satisfaction. Five latent variables were involved: teacher stress from
workload, teacher stress from student behavior, teacher collective efficacy for
instruction, teacher collective efficacy for student discipline, and teacher job
satisfaction. Samples were derived multistage sampling, with 450 teachers selected
from primary and secondary schools in Chonburi province.SPSS and RISREL were
used to process and analyze the data.

Results indicated that the hypothetical model was consistent with empirical
data. Goodness of fit statistics were: chi-square test=7.93, df=23, p=1.00, GFI=1.00,
AGFI=1.00, CFI=1.00, SRMR=.00 and RMSEA=.00. The variables in the model
accounted for 51% of the total variance of teacher job satisfaction. The variables
having a statistically significant negative direct effect on teacher job satisfaction
were: teacher stress from workload, and teacher stress from student behavior.

The variables having a statistically significant positive direct effect on teacher job
satisfaction were: teacher collective efficacy for instruction, and teacher collective
efficacy for student discipline. It was found that teacher collective efficacy can
reduce the negative effect of teacher stress on work, and improve teacher job

satisfaction.



