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ABSTRACT TE 151477

This research aimed to study and compare perception in the potential for development
leading to learning organization of the personnel in the Secretariat Office of the Teachers’ Council of
Thailand classified by their positions and experience in working. The samples were 155 personnel
selected by stratified random sampling. Guestionaaires, ihe research instruent, consisted of 2 parts :
part 1 involting general statement; part 2 perception in the potential for development leading to
learning organization. Which had the reliability coefficient 0.97. The data were analyzed by
percentage, mean, standard deviation and t-test.

Research findings were as follows :

1. In the Secretariat Office of the Teachers’ Council of Thailand, the personnel’s
perception in the potential for development leading to learning organization as a whole was the least.
Consideration of each composition, it was found that each composition gained the least average
regarding organization transformation, people empowerment, learning dynamics. Knowledge
management and technology application respectively.

2. As a whole, the personnel, in the secretariat Office of the Teachers’ Council of

Thailand, who served as executives and operatives had no difference perception in the potential for

development leading' to leaming organization. Consideration of each composition, it was found that
there was significantly statistical difference at .05 level of people empowerment composition.

3. As a whole, the personnel, in the Secretariat Office of the Teachers’ Council of
Thailand, who had working experience less than 10 years and more than 10 years had no difference
perception in potential for development leading to learning organization. Consideration of each

composition, it was found that there was not different at all.



