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ABSTRACT TE 151616

This research is to study on employee’s perception on electricity and fuel saving
of worker in Provincial Electricity Authority Headquarter. Three objectives are under
consideration as

I. To examine several media altematives that have an influence upon the information
cognition to absorb the perception on electricity and fuel saving.

2. To measure the perception on electricity and fuel saving of Provincial Electricity
Authority employees.

3. To compare the perception on electricity and fuel saving of Provincial Electricity
Authority Headquarter employees regarding of personal factors, i.. sex, age,
education level, duration of employment.

The data obtain from five hundred sixty three employees at the Provincial Electricity
Authority which are representatives of Provincial Electricity Authority employees headquarter via
questionnaire. Then collected data were analyzed by SPSS for window program. Statistical tool
were composed of percentage, mathematical mean, standard deviation, t-test and One-way
ANOVA and also statistic p-value. The hypotheses were tested at 0.05 level of significance.

The results are as follows: TE 1 5 ]_ 6 1 6

The employecs are average in middle level perception through both internal and external
media. The internal communication medias that employees are perceived most is the established
document of internal public relation and the rotated document However the one that the
employees are perceived least is meeting /training . The externals communication mcdia that
employees is received most is from television, but the one that employees are perceived least is
the meeting/seminar that arranged by the government or individual business.

Provincial Electricity Authority employee’s perception in acknowledge policies, reason
and needs for energy and fuel saving, in provide opinion and understand the energy and fuel
saving criterion are high. However, the interest level on the energy and fuel saving criterion is
average level.

Comparing the perception regarding of personal factors of Provincial Electricity
Authority employees, the outcome of the analysis can be interpreted as follow:

Factor influencing the known on policy, reason on electricity and fuel saving is
education level. The personal factor that has influenced significantly on the interest in electricity
and fuel saving news is education level. How-ever, none has influenced significantly on
viewpoint in electricity and fuel saving criterion of Provincial Electricity Authority. In addition,
sex is personal factors that influence on the understanding in electricity and fuel saving criterion

of Provincial Electricity Authority.





