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The objectives of this study are firstly, to study the current state, problems and the trend for
management of workplace apprentice network of student in Vocational Education Colleges under the
Commission of Vocational Education. Secondly is to develop a model of management networks in a workplace
of students in Vocational Education Colleges under the Commission of Vocational Education. Last, to
evaluate the suitability and feasibility model of management network in a workplace of student in Vocational

Education Colleges under the Commission of Vocational Education.

The research has been conducted as descriptive research by using quantitative data and qualitative
data. The quantitative data is derived from sampling of 360 people. The qualitative data is derived from the
collecting data by interview 6 key performances in vocational education and focus group of 12 key

performances.

The research found that the current state and problems of management of apprentice networks which
was the area of planning, management, leading and monitoring and assessment the apprentice networks were
rating as “high” for overall of practice, as well as, it were rating as “high” in each item. For the problem aspect,
it were rating “least” for overall and also rating “least” for each item. The analysis result of trend of management
of workplace apprentice networks of students were; They should conducts the conference oftenly between
college and workplace for structure and system planning, also imposing the objectives, the process of work, and
the monitoring and assessment apprentice networks in order to encourage the proper student’s professional
skills of work. For leader, they should have the clear view and unity of management apprentice network, so as,
having the good leading direction and conflict management. For monitoring and assessment of apprentice
networks, they should have the precise and clear indicator for taking the result to analyse in the future. There
were 3 main elements of suitability and possibility model for management of workplace apprentice networks of
students in vocational education colleges under the commission of vocational education; 1) The basic idea,
principles, objectives of model 2) Elements of management of workplace apprentice networks composed of
apprentice networks planning, apprentice network management, leadership of administrator, monitoring and

operation and 3) The successful condition are composed of personal factor, budget factor and policy factor.
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