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Abstract

The study, “Opinion of Army Officers Stationed in Bangkok Area Towards
Factors Related to Soldier Misconduct” has the objectives to study the state of the
solider misconducts, the solidiers’ opinion towards solider misconduct, and the factors
influencing solider misconducts in order to use as a guide in finding a way to prevent
such misconduct. In this study, a survey, a descriptive study, documentary research,
and field work study were used. Questionnaires and interviews questions were the tools
for collecting data. The sample were both commissioned and non-commissioned
officers who were divided into two groups; the first group composed of 376 army officers
on duty during November 2006, and the second group composed of 124 army officers
who were punished due to misconduct during January to December 2006, selected
from the misconduct list. The interviews were use with commissioned army officers who
were in charge on the duty to control soldier discipline. Data analysis used descriptive
statistic as percentage, mean, standard deviation and mode. To test the relationship
between the independent and dependent variable, chi-square at the statistical
significant level .05 was employed. The t-test was also used to compare means of two
independent variables.

The finding can be concluded that most of army officers’ misconduct involved
with violation of traditional practice of the army, absence from duty, impropriated
behavior, the rule of saluting, respectively. Most of the officers who perform these
misconducts are the non-commissioned officers and the most common punishment is
confinement. These misconducts often occur only within the officer's unit. Also, the
officers who have done wrong and been punished think that their misconducts were
unintentional behavior. The factors encouraging the solidiers’ misconduct are their
attitudes towards that particular rule and regulations, traditional practice of the army,
and the penalty of army discipline. Gender, level of education, ranking, living conditions,
relationship in the family, and relations with the commander are other factors in the

soldier’'s misconducts.



Some suggestions to develop the solider discipline superintendence are to
administer disciplinary action fairly, according to the traditional practice of the army, and
without excusing any officers who has done wrong. Also, the soldier should get informed
about the rules and traditions so they truly understand. The commander must
understand his duty and govern fairly by observing the officer's work performance. The
army should inspect the officers in the unit and be strict with discipline, compliance with
the rules and regulations, and practice and review to encourage discipline among
solidiers. Commanders should organize training to provide knowledge about army
discipline especially to the leaders and commanders in each unit. The commander
should use a human relations approach in mangling his work and enforcing discipline.
The army should raise consciousness and ideology for the officers and their family to
behave according to traditional practice of the army as well as check up with the
commanders. There should be training for the officers to gain knowledge, merit
discipline, and religious practice. There should also be religious activities within the unit
for officers to participation. The army should provide training and information about
discipline, traditional practice of the army, and punishment regarding solider conduction
for the officers constantly as well as present a clear policy to solve the problem of

soldier misconduct.



