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Strategic Approach (Ohio: South-Western, 2005), pp. 300-306.
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1998), p. 9, quoted in David Needle, Business in Context: An Introduction to Business

and its environment, 4" ed. (London: Thompson Learning, 2004), p. 238.

46 1A A o‘al/ A o Qi | o
ATUEN (values) AR LNTUNNI °”| 1ﬂ, mmgm m@mmnLﬂuLmeﬂumimuum
a - P o o= - | = - - y =
Wi][ﬂﬂ'a“’ill, Lﬁ[ﬂﬂ’??m, ANTNUNITEU, 1/1'3‘@N@@Wﬁi’lWQﬂ’iﬁimﬁﬁiﬂiﬂJWQﬂ’ixmﬂﬂl'ﬂﬂﬂ\?ﬂﬂ"ﬁ‘, 'ﬂ'}ﬂﬂﬂu
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“bid.

**G. Johnson and K. Scholes, Exploring Corporate Strateqy. Texts and Cases,

5" ed. (Hemel Hempstead: Prentice Hall, 1999), pp. 74-78, quoted in Barbara Senior,
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*Fons Trompenaars and Peter Prud’homme, Managing Change Across

Corporate Cultures (West Sussex, England: Capstone Publishing Ltd., 2004), p. 9;

John Martin, Organizational Behavior and Management, 3 ed. (London, UK: Thomson

Learning, 2005), p. 502.
“Andrew Bartmess and Keith Cerny, “Building Competitive Advantage:

A Capability-centered Approach,” California Management Review 35 (1993):78-103, quoted in

Richard Mead, International Management: Cross-Culture Dimensions (Massachusetts:

Blackwell Publisher, 1994), pp. 361-365.
*Helen Deresky, op. cit., footnote 17, p. 102.

*Richard Mead, International Management: Cross-Cultural Dimensions

(Massachusetts: Blackwell Publisher, 1994), p. 21.
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®Greet Hofstede, Cultures and Organizations (London: McGraw-Hill, 1991),

quoted in Lilian H. Chaney and Jeanette S. Martin, Intercultural Business communication,

3“ed. (Upper Saddle River, New Jersey: Prentice-Hall, 2000), p. 9.

“J.R. Gordon, A Diagnosis Approach to Organizational Behavior (Needham

Heights, M.A.: Allyn & Bacon, 1993), p. 392, quoted in Barbara Senior, op. cit., footnote 12,
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*Ibid., p. 175.

59Jeﬁ‘rey Pfefffer, Power in Organization (Marshfield, Mass.: Pitman Publishing,
1981), p. 7, d19iely 4331 ARRAAINT, wgwﬁfmﬁmi, Fuvipsad 3 (NPUNWHUUAT:
AUnNNNALANING, 2546), 1. 145.

®John M. Ivancevich et al., op. cit., footnote 29, p. 287.

*'Robert N. Lussier and Christopher F. Achua, Leadership: Theory Application,

Skill Development, 2™ ed. (Eagan, M.N.: Thomson, 2004), p. 115.

*R. H. G. Field: P. C. Read and J. J. Louviere, (1990): V. H. Vromm, (2000),
quoted in Ibid., p. 115.



39

LNNAAUABNAIIUIATNITRIBNIN AR LTI AUg”  wananil naiesnynleeiy
a . dld o ¥ Yo 1 dl o v A !
A3e89IN (ethic) MnuARANINEWAuAdlFa A lTaLssINANMNsaLINITLALAdD a9
WoANITNNNTNBWINAATEE TN

2.3 n19ghiun
FallpH |

6

frnesinmailugiunumgegalunisdanisnagmniassnismezdluginvun

a

NANNUATaUIARRIANIINAdEATLazNaENS  susNnIaanannuANdn el de Al
o O o ] o =2 o [
wazgndandanalunisussqilvunedaniu saunansqslanaztiunialalunisdaiu

gulasansing < fanin” uardaliavanasedanessessnig nsnsTateeNakAzNIISAN eI

[ %

o v 65 ¥ o 66 = a a . 2o o ~
ARUA LLEIN muﬂﬂ::rgu’w NHIENN ﬂ?:ﬁﬂquﬂ’]?‘wq\?@‘ﬂﬁv\l@?:ﬁﬁqq\iﬂqsl]u"]LL@Z%WWNLW@U??@‘

nungresesdnisiiunslasunlasnnsgiuansieannginnsanniasfinaiuns

Y o ar

% o % 4 o < a o 67 ¥ o dgj Y @
ATNNITHNNA LL@tﬂ?%ﬂuiﬂﬁmmUQﬁUUﬂgmﬁLﬁ]ﬂﬂ@ﬂ{]‘]_lﬁ]ﬁ]’m meszgzgmmmmﬂumu

o

eiimindaian dgnilsArBanuazaisanmuandeniaasalgid g aadume

Tin3gnsgAnFasnisdanisiunisnlasuilasiaaau™ Wintessasiudininegin

)

= o yo A Yo o o
UANANAT ﬁ]ﬂﬂ’]?’&?’]\m’]?Lﬂ@ﬁluLLﬂ@Q"H’ﬂQ’ﬂ\‘iﬂﬂ']?LWﬁ"]ZZB;]u’Wﬂ’ﬂ%l AUty lulpseasg

w

=S

A9ANNINENENA (8711 NTLHeY waznI19AaIes) ided AT ALTyI1AsaINIInaEIs

u

nsulasulasiegelalddmuvse iy seeniu aduayuuazinanuaall

UftiARunNsaesns

63Stephen P. Robbin, Essentials of Organizational Behavior, 6" ed. (Upper

Saddle River, New Jersey: Prentice Hall, 1999), p. 162.

*John P. Kotter, A Force for Change: How Leadership Differs from Management

(N.Y.: The Free Press, 1990), p. 5

®Barbara Senior, op. cit., footnote 12, p. 220.

®Robert N. Lussier and Christopher F. Achua, op. cit., footnote 61, p. 5.

“Ibid.

*®John P. Kotter and L. A. Schlesinger (1979); John P. Kotter (1996); Edgar H.
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69Gary Yukl, Leadership in Organization, 4" ed. (Upper Saddle River. N.J.:

Prentice-Hall, Inc.,1998), p. 10; Robert N. Lussier and Christopher F. Achua, op. cit.,
footnote 61, pp. 335-337; John M. Ivancevich et al., op. cit., footnote 19, p. 340.

"Gary Yukl, ibid., p. 10.

"R.J. House and R.N. Aditya, “The Social Scientific Study of Leadership:
Quovadis?” Journal of Management 23 (May-June 1997):409-474, quoted in Robert N.

Lussier and Christopher F. Achua, op. cit., footnote 61, p. 355.
"Robert N. Lussier and Christopher F. Achua, op. cit., footnote 61, pp. 7-8.
73A.Hooper and J. Potter, The Business of Leadership (Aldershot, UK: Ashgate,

1977), quoted in John Bratton, Keith Grint and Debra L. Nelson, Organizational Leadership

(Mason, Ohio: South-Western, 2005), p. 217.

74Christopher F. Achua, op. cit., footnote 61, pp. 357-358.
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"Ibid., p. 355.
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Journal of General Management, 27 (Spring 2002):14 (22), quoted in Robert N. Lussier
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