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Abstract

The purpose of this survey was to study the competency development of
correctional staff who are working with high profile prisoners in high security prisons in
Thailand, and to develop approaches to enhance the performance of correctional staff
efficiency and effectiveness. This study is a survey research. Information from the
literature part has found that the Thai Correctional staff training institute was assigned to
take certain responsibilities, these included; developing curriculum for correctional staff
concerning high profile prisoners, sentencing in high security section in order to gain
more understanding, knowledge in the principle of custody of prisoners and to transfer
the knowledge from training sections to reality implementation on their job. This research
used questionnaires as a tool in collecting data from a sample of 141 correctional staff
from 14 high security prisons and by interviewing 5 building chiefs. The data was
analysised by testing the hypothesis between dependent and independent variables
using one way analysis of variance. The results are as followed;

The demographic characteristics of the sample group were 39.07 years old,
60.3 percent were married, 66.7 percent had a bachelor degree, 36.9 percent has an
monthly average income of 15,001 bath, 38.3 percent spent their job tenure working in
the high security section not over 1 year and more than 3 years and 75.9 percent has a
position as operational level is.

The survey results found that the Thai correctional staffs attitudes need to be
improved by using training especially in the subject of prisoner intelligence services and
networking of high profile prisoners. In the area of officer welfare, attitudes showed the
high level of satisfaction in increasing risk payment. Moreover, the sample shows the
need to use technology in controlling prisoners in high levels as well.

Suggestions

1. The Thai Correctional training Institute should design the training course for
controlling high profile prisoners in high security prisons continuously, focusing on

prisoner intelligence service and followed prisoners



2. Correctional staff should develop their attitude and skill in using technology
for controlling prisoners in high security prisons.

3. The Thai Corrections Department should consider more remuneration on risk
payment as a special payment

4. The Thai correctional staff whose age is not over 35 years should be given
skills attitude and knowledge by training, selecting of trainees should be classified in 2
categories, the training course for administrator and the training course for operational

officers.



