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ABSTRACT TE 154667

The purpose of this research is io study the factors affccting to the degree of resignation
of engineer in automotive manufacturing. The study sample comprises of 270 engineers in
automotive manufacturing, mostly male aging between 25-35 years with single status, education
level bachelor degree salary between 20,000-30,600 bahts, and has experience in current
organization between 3-6 years. The tool used in this study includes the estimated measurement
questionnaires to measure the reliability coefficiert of the questionnaires and hypothesis test using
t-tést one way ANOVA and two way ANOVA. . The purpose of the test is to measure the different
in degree of resignation of engineer in automotive manufacturing

The study result reveals ihat engineer in automotive manufacturing has different of age,
status, level of education, salary, and experiences in current organization do not contribute in the
difference in the degree of resignation. Engineer in automotive manufacturing has different
perceived-organization do not contribute in the difference in the degree of resignation. The beside
engineer in automotive manufacturing has different sex and level of satisfaction that contribute
significantly to the degree of resignation with the significance level of 0.05 .The engineers have
lower degree of satisfaction will have higher degree of resignation, and a male has higher degree
of resignation more than femnale. From analysis result reveals that the interaction between
experience in current organization and status do not have fluency to the degree of resignation, and
interaction between experience in current organization and perceived-organization do not have
fluency to the degree of resignation.



