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MINTIVTUTOANANLIBINHYDINSITaBA Regression

\ 4‘ o a

1. MANUAAIANADU (e) Nﬂ]i!!ﬂﬂ!m@‘l‘ﬂﬂ
1.1 naaovulay Kolmogorov — Smirnov
[ 4' =1 a
Ho : minaiamasuinsuanuasilng

Ha: maaiamaouunuadlulna
Tests of Normality

Tests of Normality

Kolmogorov-Smirnov® - Shapiro-Wilk
Statistic df Sig. Statistic df Sig.
Unstandardized Residual .062 160 200" .985 160 .081

* This is a lower bound of the true significance.
a Lilliefors Significance Correction
MruAsTAUlsdney (p-value) = 0.05
MNMINATOUNUI A1 (p-value) = 0.200 H1NAAT 0.05 muitdmual3 T

vousY H, A1 Aaamdouiinsuanuaslnd

g . : 4
1.2 1y Histogram vasmna1anaoy

Histogram

Dependent Variable: Competency

Mean =2.12E-4
=20 Std. Dev. =0.971
N =160

i

Frequency

3

-4 =D o] 2
Regression Standardized Residual



1.3 naaoulagly ada t (t-test)

ANNAYVBININAIAIAADY (e) =0

H

0

H, : AuRdvvesmInaamaou(e) Tuiminu o

A d‘ \ 4‘
: AURAYVRIAIAAANADU(e) =0

ﬁWﬁuﬂi:ﬁUﬁUﬁ1ﬁfy (p-value) = 0.05

One-Sample Test

Test Value =0

95% Confidence Interval of

Mean the Difference
t df | Sig. (2-tailed)| Difference Lower Upper
Unstandardized | .003] 159 .998 .00006307 -.0450688 .0451949J
Residual

1 1 A ' H o @
VINMINATOUNWD A1 p-value = 0.998 FIUINNI 0.05 AmAmmua’ll Seweusy

H, ARAgY0IRIAIIANAD() =0

v
AU 1InMsnadou las Kolmogorov — Smimov ttazmsnaaou laoly Histogram

vyoamamanaeu uaznsnaaoulaely ada t (t-test) LAAII AIANUAIIAINADY () TN

- 4 y
wonuastnd Fudluliamudeanauiiosdu
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X N e
Scatterplot

Dependent Variable: Competency
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Regression Standardized Residual
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U d' v =1 a 1 @
3. aAaInadu (e) ﬂmnluaaimanu
ﬂﬂﬁﬂﬂiﬂﬂﬁl‘l}lﬁ1 Durbin—-Wastson

A1 Durbin-Watson 1if10¢3241314 1.5-2.5 (A1 Durbin-Watson 1$11nd 2 saaiandow (e) &

DATTADNUIN)
Model Summary

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 574 329 325 .36761
2 660° 436 428 .33833
3 7" 505 495 31781
4 729° 531 519 31047
5 7 543 528 .30742
le 751" 564 547 30127
rg .760° 577 558 29760 1.860]

a. Predictors: (Constant), Towo

b. Predictors: (Constant), Towo, Toach

c. Predictors: (Constant), Towo, Toach, Tows

d. Predictors: (Constant), Towo, Toach, Tows, Tores

e. Predictors: (Constant), Towo, Toach, Tows, Tores, Tosup

f. Predictors: (Constant), Towo, Toach, Tows, Tores, Tosup, Toadv

g. Predictors: (Constant), Towo, Toach, Tows, Tores, Tosup, Toadv, Tore

h. Dependent Variable: Competency

1 . 1 1 . & 1
nnInaaov lasl¥a1 Durbin-Wastson W11 A1 Durbin—Wastson = 1.860 %331f1

.
1 A

$1nd 2 maaamasu (o) Judludaszaonu

b4
v @

aaiu 91nmsnaaouTaoldal Durbin-Wastson  1aasd maaranaou (e) 1y

= e 4
daszaony sudluldawdeanauilosdu



Y a v (= v v do
4. ﬂ?!!ﬂiﬂﬁﬁa‘:ﬂﬂﬂu‘uﬂ31“6(‘31““1&501«!

= ' a

{ o a = v o Jdo
ﬂizﬁﬁmuﬂsaas:n’muﬁuwuﬁﬂummmuﬂﬂﬂmm Multicollinearity NAao1

V

Tag 191 Tolerance YoId 55 a5 2UAazFI8 17 Tolerance  wosdmsdaszarladg |

uaasdunlssasedny Tufianudmiusiunlsdaszou

Coefficients?
95.0%
Unstandardized Standardized Confidence Interval
Coefficients Coefficients for B

Lower Upper

Model B Std. Error Beta ' S| Bound | Bound

1 (Constant)] 2.031 .247 8.231|.000f 1.544 2.518
Towo .538 .061 574 8.752|.000( .417 .659

2 (Constant)] 1.387 .256 5.409(.000f .881 1.894
Towo .387 .063 413 6.127|.000f .262 511
Toach 325 .060 .364 5.401].000f .206 444

3 (Constant)] .834 .269 3.1061.002| .304 1.365
Towo .288 .063 .308 4.582|.000f .164 413
Toach 271 .058 .303 4.694).000f .157 .385
Tows .268 .057 .300 4.654].000f .154 .381
4 (Constant)] .519 .284 1.829(.069| -.042 1.081
Towo 234 .064 .250 3.643].000] .107 .361
Toach .228 .058 .255 3.908(.000f .113 .343
Tows 229 .058 .256 3.959].000f .115 .343
Tores .201 .069 .199 2.8941.004| .064 .338
S (Constant)] .382 .289 1.319].189 -.190 .954
Towo 211 .065 225 3.260/.001 .083 .339
Toach 215 .058 .240 3.695/.000f .100 .330
Tows 207 .058 232 3.548/.001 .092 322
Tores 215 .069 213 3.113[.002| .079 .352
Tosup .083 .041 119 2.011].046/ .001 .164
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6 (Constant) .385 .284 1.359 176 -.175 .946
Towo 267 .067 .285 4.001 .000 135 .399
Toach 213 .057 .238 3.743 .000 101 .326
Tows 234 .058 .262 4.033 .000 119 .348
Tores 237 .068 234 3.473 .001 .102 372
Tosup 137 .045 196 3.038 .003 .048 .226
Toadv -.161 .060 -.199 -2.697 .008 -.279 -.043
74 (Constant) .469 .283 1.659 .099 -.090 1.028
Towo .238 .067 .254 3.548 .001 .106 371
Toach 242 .058 270 4.183 .000 128 .356
Tows .253 .058 .284 4.370 .000 139 .368
Tores .248 .068 .245 3.664 .000 114 .381
Tosup .183 .049 .262 3.711 .000 .085 280
Toadv -.161 .059 -.187 -2.558 .012 -.268 -.034
Tore -.110 .050 -.146 -2.180 .031 -.209 -.010

a. Dependent Variable: Competency

c;dy U 1 o a @ A U & =S Y Y =
Tuftinuia Tolerance ¥oadunlsBasznnAIlin1LINA 0.80 Fadlaudlnd 1 3
' v
' a a o a o
agl1dhdoulviidluee Ssawsaihidoya lildlumsTnnzdaunsaaneyId
Y ] A v Y aa . o Y [
agf1d3 msasrvaeudennauiiesduveinsliada Regression 119 4 Yodanard

dulumadennauiiesdunnie
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