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ABSTRACT

The purpose of this study was to study the conflict situation concerning the resources
of the ethnic communities in sub-watersheds of the Salween River Basin, and the guidelines,
approaches and mechanisms that communities use to manage such conflict, the strengths/
weaknesses of the guidelines and the approach adopted by the ethnic communities in conflict
management, as well as to synthesize and suggest the guideline to manage the conflict concerning
the resources of the Ethnic communities in sub-watersheds of the Salween River Basin, by using
qualitative research. Samples used in this research consisted of the key informants, and
instruments used were observations, both with participation and without participation, in-depth
interviews, and group discussions. Data was analyzed by the content analysis approach, and
verified by Trianguiation. Research findings are presented in a descriptive format.

The findings revealed that the ethnic communities have conflict between communities
and between communities and government. Guidelines and approaches that the communities use
to manage the conflicts are the use of networks, local wisdom and beliefs, the compromise
between involved parties, implementation of communities’ rules, and negotiation with the
government, by using social mechanisms, cultural mechanisms, network mechanisms,
participation mechanisms, and government and community’s power base mechanism. Each

guideline has different strengths and weaknesses. Appropriate guidelines and approaches to



manage the conflict concerning resources is the peaceful guideline and approach with
participation. The key feather is that this guideline and approach focuses on the community’s
participation, the use of a strong network, the use of a social and cultural dimension in conflict
management, constructive relationships, compromise between involved parties, and network
strengthening, by using the negotiation strategy between the parties and participation in

encouraging strategy.



