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Abstract

This descriptive research aimed to study: (1) the levels of public health
management competencies; (2) the personal characteristics; (3) the factors contributing
to the management; (4) the factors supporting the management; and (5) the factors
related to public health management competencies of the director of sub-district health
promoting hospitals in Kanchanaburi province. The study was conducted among all 133
the directors of sub-district health promoting hospitals in the province,

Using a questionnaire that had been checked for its content validity and with
the reliability coefficient of 0.96. The data were analyzed with descriptive and analytical
statistics using the chi-square test and for Pearson product-moment correlation coefficient.

The results showed the following: (1) There were high levels of all five
public health competencies of the directors of sub-district health promoting hospitals with
respect to actions and achievements, management of and support for other personnel, the
use of influence and impact, metacognition, and personal effectiveness; (2) Regarding
respondents’ personal characteristics, most of them were married male and had an average
age of 46.6 years, a bachelor’s degree or higher, and average monthly earnings of 31,093
baht; (3) The factors contributing to the management included an average number of 4
staff members at each hospital, the respondents’ 11.5 years of working experience and
having attended a management training course; (4) The supporting factors involving
workforce and budgeting were at a moderate level and materials at a high level; and (5) The
factors related to public health management competencies were earnings, workforce,
budgeting and materials.
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