238440

485363 : EYIVUBN : MITANITNENUIA; NeLIL (MITAMINENLID)
Midagy : i iR, matiuiiemanenna, anad, anmamnse
lumstemoaning

wayeassa Msadand : waveslilsunsumsadapanninl§iidasiuiinmsnenna
aannud uazanuansalumsdioneaniuivesyuyninl§id (THE EFFECTS OF
COMMUNITY OF PRACTICE DEVELOPMENT PROGRAM IN NURSING RECORD ON
KNOWLEDGE AND ABILITY OF TRANSFERING KNOWLEDGE AMONG STAFF NURSES)

P s o ot ' @ a o
mmmmﬁﬂm TSR UAITY Wﬁﬂlulg‘ﬁ, ?)Wﬁfmiﬁﬂ'leﬂﬁ?ll A.UUANTN ’J‘Klﬁﬁl'ﬁ'l, 84 i,

= ¥ A g 8 ' . . = o ¢
MIANYIATIUATUNITANYINOUMINAADY (Pre - experimental design) M?Wqﬂﬁztﬁﬂ
iemsdnuwavesldsunsumsafreguruiind fidnistuiinasneruadenuiuas
anvasnlumsarwneannuy Taelduuifayes Etienne Wenger (2002) nqua20g13dion
< a A A fa wa 9t 9+ - =
suumwzmzsailunennadnaninlginay o vediheluuazaudiledngd Tsawenna
1Y s o a o o o
Uy Sidadynusiil 5w 22 au dudiumsinm laemsadiwsegels Tanlszmduiug
a v g a Y o = a wa w2
@y uilumndn miszanduss udrtanmsgoulasnsusses dndgiamsiunanms
WOIL1A M5 Conference tn30aiinf 14 unssusudeyallsznoudoe uuunagounaiud
uagmstszdiuanvamnsalumsaieneannuinsiufinarsnenna fmnnuisaidy
0o W a 4 aa o . .
0.7 uaz 0.97 audiiu Ansziveya lneldada Faussens uaz Wilcoxon Signed rank test
Y aa Ay
udradfuaannunIosas
= ] ar Y 1 Y ar o wa v R
wamsany Iy Menantsds T sunsumsaiheguruinlfiamstunnns
WeNa WA FnngualedisiisiazunuauiuanaieninnoudisanTlsunsy
9 o a gy @ ] 1 A vooo W o
msadguywindiiamsiiunnniswennassiaiiisdiynada (p = 00) tasazUUY

anuaunsalunsaieneanujogizaugeiosns 86

LY



238440

485363 : MAJOR: NURSING MANAGEMENT; M.N.S (NURSING MAN_AGEMENT)
KEY WORDS : COMMUNITY OF PRACTICE, NURSING RECORD, KNOWLEDGE,
k ABILITY OF TRANSFERING KNOWLEDGE | ‘

BENJAWAN VARANAVAT : THE EFFECTS OF COMMUNITY OF PRACTICE
DEVELOPMENT PROGRAM IN NURSING RECORD ON KNOWLEDGE AND ABILITY
OF TRANSFERING KNOWLEDGE AMONG STAFF NURSES. THESIS' ADVISOR:
MRS.SOMMAI HIRUNNUJ, THESIS CO-ADVISOR: MANASAPORN VITOONMETHA,

84 p.

The purpose of this pre-experimental study was to investigate the effects of community of
practice development program in nursing record on knowledge and ability of transferring
knowledge among staff nurses. Etienne Wenger’s theory (2002) was used as a conceptual
framework for this study. A purposive sample of 22 registered nurses from IPD and ICU of
Pathumvach hospital was recruited for this study. Prior to the beginning of the program, the
sample were motivated to be a member of the program. Brainstorming was used to create the
community of practice. Lecture, workshop, and conference were used to improve ability of
transferring knowledge among the staffs. Instruments used to collect data included the pre-post
test, knowledge transferring ability assessment and the reliability were 0.07 and 0.97 respectively.
Deceptive statistic, Wilcoxon Signed Rank test were used in data Analysis.

The results revealed that after the program, staff nurses, knowledge were significantly
higher than that of before the program (p = .00). It was also found that knowledge transferring

ability score of nurses were at a high level (86 %).





