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ABSTRACT

This research aimed to 1) study desirable organizational cultures in according
to the opinions of administrators and teachers under the Jurisdiction of Lop Buri Primary
Educational Service Area Office, and 2) compare desirable organizational cultures in
according to the opinions of administrators and teachers classified by position, age,
educational background, academic standing, school size and educational area.
The research samples, drawn by Yamane formula and stratified random sampling by
school size comprised of 357 administrators and teachers under the Jurisdiction of
Lop Buri Primary Educational Service Area Office. The instrument used in this research was
a questionnaire with a reliability of 0.954. The data were analyzed by mean, standard
deviation, t-test, one way ANOVA, and Scheffe's test.

The findings indicated that

1. All of the desirable organizational cultures in according to the opinions of
school administrators and teachers under the Jurisdiction of Lop Buri Primary Educational
Service Area Office on 8 aspects overall and each aspect were at the high level, ranking
from high to low level, namely, on organizational conflict management, on organizational
administration, on participation in working, on identity, on organizational purposes,
on communication, on morale creation, and working independency.

2. The comparison of the desirable organizational cultures in according to the

opinions of administrators and teachers when classified by position, academic standing,



and school size were statistically significant different at the level of .05. But when
classified by age, educational background, and educational area, there were no

statistically significant different at the .05 level.



