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The thesis studies the reform of the Ministry of Foreign Affairs in the context of
Thailand's ongoing bureaucratic and administrative reform under Thaksin Shinawatra
government. With pressures from globalization and increasing demands for more
assertive and dynamic diplomacy, the Ministry of Foreign Affairs is forced by t.he
government to make substantial reform, beginning with its embassies and diplomatic
officers around the world. The focus of the thesis is on the application of the CEO
Ambassador management system in restructuring the embassy administration in order
to enhance its performance. The thesis explores how the Ministry of Foreign Affairs and
its embassies adjusted to Thaksin's new CEO management concept. Successes and
challenges of the adjustment as well as the limitations of the new CEO management

concept are also analyzed.





