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The objectives of the research were 1) to study and to compare the burnout levels of teachers in
Bangkok under different authorities 2) to development the causal model of the burnout of teachers in
Bangkok 3) to examine the consistency of the model with empirical data and 4) to study the results of burnout
of teachers and what they plan to do in the future. The research samples consisted of 940 teachers in
Bangkok and the case study of 8 teachers in the discussion group. Five latent intemal and three latent
external variables are used in the research. Five intenal variables are Bangkok teachers’ burnout, the self-
esteem, the work pressure, the siress, the school Environment. Three external variables, the social support,
the role conflict and the role overload. These latent variables were measured by fourteen observed variables.
The research data were collected by questionnaires and focus group technique. Questionnaire had
Cronbach's alpha reliability coefficient of observe variable in the range 0.774 to 0.950 and analyzed by
employing descriptive statistics, one-way ANOVA, Pearson's product-moment correlation coefficient,

Confirmatory factor analysis and LISREL analysis.

The research finding were as follows:

1. The teachers in Bangkok's burnout are low ( ¥= 2401, SD = 0.585) and the teachers in Bangkok's
burnout weren't different among the school under different authorities.

2. The causal model consists of variables having both direct and indirect effect. Among these
variables, the stress had the highest total and direct effect and pressure had the highest indirect effect to the
teachers in Bangkok's burnout.

3. The causal model was valid and fitted with the empirical data. Indicated by the Chi-square
goodness of fit test was 5.50, df = 13, p = 0,963, GFI = 0.999, AGF! = 0.993 and RMR = 0.004. The model
accounted for 80.7% of variance in burnout of teachers in Bangkok.

4. The effects of burnout of teachers in Bangkok are as follows: 1)The change of attitude towards the
job 2) The early retirement or the job change 3) The frequent leave 4)The deficient efficiency of work
5) The declined job satisfaction and 6) The private health problems. The future plans of the burnout teachers
in Bangkok are the following: 1) The hired position teachers intend to pass the teacher examination in order to
be the permanently appointed position teachers for the security of their lives. 2) The teachers who love their
Jobs still keep on working and are looking for small business to earn extra income. 3) The teachers coming
from the upcountry will work for a while and move back to the upcountry to live with their families.
4) The young teachers will further their studies in order to improve their current work or get better jobs.
5) The teachers who find themselves that they dislike teaching will further their studies to change jobs.
6) The teachers who have chronic diseases will move to their hometown to live with families and they will use

their knowledge to bring up and teach their children.





