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Abstracts

The objectives of the study of government officer’s behavior during the period
of their senior commander reshuffling by using the theory of planned behavior: a case
study of a government agency were:

1. To study the effects of the personal factors on government officer’'s behavior
during the period of their senior commander reshuffling and

2. To study the effects of some psychological variables on government
officer’'s behavior during the period of their senior commander reshuffling according to
theory of planned behavior (TpB)

Independent variables were personal factors (sex, age, level of education,
educational institution, length of work and work position), attitude toward behavior,
subjective norm, perceived behavioral control and intention. Dependent variable was
government officer’s behavior during the period of their senior commander reshuffling

The samples of this study were 310 officers who have worked in 5 bureaus of
the Department of Provincial Administration (DOPA) head quarter. They were assigned to
answer a three—section questionnaire. It consisted of the personal factor, the item
according to theory of planned behavior, and their behavior during the period of their
senior commander reshuffling respectively.

The findings of this study were as follows:

1. The government officer’s sex, age, level of education, educational institution
and length of work, but not work position, had significant differences on their behavior
during the period of their senior commander reshuffling at .05 level of significant.

2. The attitude toward behavior negatively correlated with intention at .01 level
of significant (r = -.137).

3. The subjective norm positively correlated with intention at .01 level of
significant (r = .404).

4. The perceived behavioral control positively correlated with intention at .01

level of significant (r = .304).



5. The intention positively correlated with the behavior during the period of
their senior commander reshuffling at .01 level of significant (r = .436).

6. The perceived behavioral control positively correlated with the behavior
during the period of their senior commander reshuffling at .01 level of significant (r =
.383).

The results indicated that the theory of planned behavior could effectively
explain the government officer's behavior during the period of their senior commander
reshuffling. In order to maintain and create a good working atmosphere during this
significant period, a “good governance” in human resource management is required.
Moreover, a positive attitude to work during this period should be created and
strengthened. Appropriate behavior should be established and made it being accepted
among the officers. The promotion of the officer's self - perception as technocrat and

professional is also needed.
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