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CHANATIP TUIPAE: DEVELOPMENT OF A PERFORMANCE APPRAISAL SYSTEM FOR
BASIC EDUCATION TEACHERS: AN APPLICATION OF RESULT-BASED EVALUATION
BASED ON PROFICIENCY LEVEL. THESIS ADVISOR: ASSOC. PROF. SIRIDEJ SUJIVA, Ph.D.,
THESIS CO-ADVISOR :  PROF. SUWIMON WONGWANICH, Ph.D., 359 pp.

The purposes of this research were to (1) educate the competencies that necessary for teacher's performance that related with quality
of slud.ent, (2) analyst quality of teacher’s performance each proficiency level, (3) educate the factors and procedure of a performance appraisal
system in basic education teachers based on proficiency level, and (4) educate the effective of a performance appraisal system for basic education
teachers based on proficiency level. The research results can be concluded as follows:

1. The components of teacher's competencies were two components. The first component was core competency that include attempt to
success, service mind, self-development, technology capability and collaboration, and the second component was functional competency that
include leaming design, leaming process, classroom management, student development, measurement and evaluation capability and research
capabilty. .

2. The quality of senior expert teacher’s peﬁmnance included the research which developed the new knowledge, the leaming plan which
had quality and integrated between the subject, the innovation which developed from novel theory, the item bank which had quality, being the
member of national academic network, and the perceljt of quality stuclents were 90. The quality of expert teacher’s performance included the research
which improved the teaching, the leaming plan which had quality and integrated within the subject, the innovation which had various and novel, the
test which had quality and reliable, and being the merber of province academic network, and the percent of quality students were 80. The quality of
senior experienced teacher's performance included the classroom action research which been systematic and reliable, the leaming plan which had
quality, the innovation which had novel, the test which had quality, being the member of education service area academic network, and the percent of
quality students were 70. The quality of expeﬁenceci teacher's performance included the classroom action research which been systematic, the
leaming plan which consistent with cumiculum, the innovation and test which been suitable with content of leaming, being the member of school group
academic network, and the percent of quality students were 60. The Qualily of operation teacher's performance included the classroom action
research which been simple, the leaming plan which consistent with objective of leaming, the innovation and test which been suitable with ability of
student, being the member of school academic neMoH«. and the percent of quality students were 50.

3. The factors of a performance appraisial system in basic education teachers based on proficiency level composed four important
components: input, process, oulputs and feedbacks. The factors of input included purposes of appraisal, indicators of appraisal, instruments of
app_raisal. appraiser, appraisee and appraisal period. The factors of process included readiness, educating the key outcomes indicators, considering
criteria of appraisal, monitoring the performance and evaluating the results. The factors of outputs included the result of the teacher performance
appraisal at the individual level and the school level. The factors of feedback included reporting the teacher performance appraisal, using the result of
the teacher performance appraisal and sustaining the "syslem within the school. .

4. The satisfaction about system and ail factors of system were in very gobcl level. And the quality of appraisal that based on four

evaluation standards were in aood level. i





