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ABSTRACT

This research aimed to 1) study transformational leadership characteristics of
local administrators in Sing Buri Province in 4 aspects according to the staff's
perspectives and 2) compare transformational leadership characteristics of local
administrators in Sing Buri Province when classified by their sex, age, status, education,
income, work experience, work type, and position. The sample consisted of 327 people,
all of whom were the staff in the organization in Sing Buri Province. The research
instrument used in this research was a questionnaire with a reliability of 0.9058. The data
were analyzed by percentages, mean, standard deviation, t-test, one-way ANOVA and
Fisher's least - significant difference.

The findings of this research indicated that:

1) The transformational leadership characteristics of local administrator in Sing
Buri Province overall was rated at a high level. When considered by each aspect, it was
also rated at a high level. Means of all aspects were ranked in descending order as
follows: intellectual stimulation, regardless individual, ideological influence, and
motivational.

2) The comparison of transformational leadership characteristics of local
administrators according to the staff's perspectives classified by their marital status was
statistically different at a significance level of .05. However, there was no difference
when classified by their sex, age, education, income, work experience, work type, and

position.



