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ABSTRACT

This research aims to study good governance in recruitment and staff selection
of Department of Corrections. It considers operation a problems ahd obstacles in
following the principles of good governance, and the key success factor in the
recruitment and staff selection. The results revealed that the mean of good governance
level of recruitment and selection process were in moderate level, which rule of law
was the highest mean score. Mostly, the problem in the recruitment process was
participation. In addition, the study found that, due to a large number of routine
accountabilities, the human resource officers were incapable responding to any
opinions from other officers, either directly or indirectly. Regarding the selection
process, the Department of Corrections frequently gave external specialists an
opportunity to participate, but only a few internal officers, usually the directors or
chiefs were able to participate in this process.

The result suggests that, the Department of Corrections need to promote and
develop good governance principle to be followed in the recruitment and selection of

staff.

KEY WORDS: GOOD GOVERNANCE / RECRUITMENT / SELEECTIONS

207 pp.






