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ABSTRACT

This descriptive research gathered cross sectional data. The objective of this
research was to study and compare nursing leadership and learning organizations in
government and private hospitals in Bangkok. It also aimed to identify, define and
describe the association between nursing leadership and learning organizations in
such hospitals. The sample that was used in this research was composed of total of
156 people from four hospitals. A questionnaire was user to gather data. Percentage,
value, average, standard deviation and Chi-square were used to test associations

among variables.

The research results showed nursing leadership and learning organizations
in government and private hospitals in Bangkok were at a high level. (X=2.894,
X = 3.797 respectively). Learning organizations in government hospitals and private
hospitals were different. The test of association between nursing leadership and
learning organization in hospitals, Showed that nursing leadership, in the sense of
inspiring a shared vision and modeling way to work, was significantly related to
learning organization (P = 0.005, 0.019 respectively). However, leadership in the
aspect of challenging working processes and empowering and motivating other was
not related to learning organizations in hospitals in Bangkok (p > 0.05).
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