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AMANINT 5.4 WUIIHANIIIATINTNNUIUEAAIUNITUNINNWLAZ LTI

Anaaangamnaniuasuazums isanuasnadesuazliaanndes fuuunanuay
a dl =8 o dy
N AN NAANEINASH
a =S o . v =®

- LUAAANANelal1uN19911971 289 McCormic and Hgen (1980 81441y
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e o a 98 o= v o PN A
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ANFDLUNY UATdmuEsINasAnig (W lldulounsaedesdnig) Anauazinasuuansanis
FnENtneu

- WARANAYlAaaNaenBY Shaw (2002 §19nal WINans ARnsRTS, 2548,
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- WUIARANFYlaaNeeNTad Roberts, Hulin and Rousseau (1978 #19n9lu
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srezinan lun sl uRau ang FLAUNTANT WAZADIUAINANIE (TalidanAdaeiy
nan139at ludoutladedauynng)
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X o4
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