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ABSTRACT

This research aims to ascertain the opinions of employers in Samutsakhon
towards foreign labor. The sampling group consists of 31 employers, mostly in
Muang district and in the fishing and fish processing industry.

This research uses both qualitative and quantitative methods. Data was
collected by document reviews, structured interviews, and in-depth interviews. This
content was analyzed and descriptive explanations given.

Study found that employer think that foreign labor benefits their business
in term of greater productivity. Foreign labor is industrious, used to hard work and
inconsistent working time. Foreigner can endure the dirty work characteristic of the
fishing industry. Foreign labor employment doesn’t affect to Thai labor employment.
Because of its characteristics the Samutsakhon fishing business does not employ
much Thai labor so that the foreign labor can satisfy the excess demand for labor.
Most Thai labor is employed in the big industrial factories.

Communication difficulties are not the serious problem of using foreign
labor because most work is labor intensive and requires little conversation. Some
foreign laborers can speak and understand Thai language because they have been in
Thailand for many years.

There are some barriers to using foreign labor such as crime, health
problems, and high labor turnovers. The fishing industries require more unskilled
workers.

Foreign labor registration does not affect foreign labor employment because
all costs are paid by employees themselves. But the foreign labor quota policy limits
foreign labor employment.

Therefore, we can conclude that a more effective form of foreign labor quota
policy should be instituted for employers in Samutsakhon province.



