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Primary health cire i o straegic mesns (o make people have good health, The  offical  una
nearest W the peopie, which provedes primary health care is 4 heabth center. S, study ot the elfecliveess in
role pertormanee ol health of  bealih center is necessary e support and develep primary  health care. This
atudy used a survey methad. A ating seal questionnuire wis construeied o collect data (bom heads of health
centers in Pichit provinee. The statistics  used were Pearson’s product moment correlation cocllicient  and

stepwise multiple regression methad

lhe finding are that the eftectiveness in role periormanee o pritiry health care ol heads of
health centers was rated mostly at the moderite level (0%, The majerity of heads of healih centers warg
iemale (57.9%), and were under 41 vears of age (47.7%). The most common marital status was (372, 1% Maost
biad 16 10 26 yewrs of expericnee i bealth center (53 1%) Revenues were TLO0O - 16, (100 balin (69.5%]
Lducational backgrounds of most heads were less than undergraduate Tevel (31.6%) and they never had
recetved tramed about primary health care (48.4%). Furthermore, it was found that heads of heaith centers’
pereeption of job-characterization and role factors were eated a1 the moderale level (60 0% und40 0%,
respeetively ) Adso. thair porceptions o conunudty and work-place strrounding were raled fuglt (60 1% ind
B0.0%, respectively). Faclors comeluted with job effectiveness that were significant w the 05 level were -
[ERTTHY record, pl)“L‘}/ wnel RndEement,  role- cxpectition, cunmmmly cooperation, sirength of cnmmunizy
organtzation,  work-plice, and communsicghon, o addidon,  Taetors which significantly n(luenced
Job - clfecuveness atthe .03 level were: policy and management, years ol cxpericnce, and suitability of the
work-place. These were abie 1o expiain the job-eticetivencss of heads of  bealth centers at the purcentige ol
20.1%, Far job cffectiveness development. there should be chear job- policy, and the communication of
expurience bebween heads of - heulth centers. The work= place should be completety developed o serve
peeple. Also, susainable community developing techniques wre vonducive o highly  inereascd
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