UNAAED
, T 154910

ms"’iivﬂ%zaﬁﬁi'mqﬂszmﬁ' ofnuigluuueaniswannduinismsoui
guitumssgluilogiu uuaTiuvesgluuumsiannduSmismsAnuluene  msvann
wingwsdmIvduIntsmsin same msdaniesiiodmiufmnse#u E.Q. (Emotional
Quotient), M.Q. (Moral Quotient) mitﬂum?{ﬂiuﬁﬁmiﬁﬂuﬁ' (Learning Organization) Y93

Auswismisfin msaduniSoudmSunisWauinuea1sAa (Thinking Skilis) ¥4

«

AUTHITMIANET Az M UNG UM IINAUILNISIUABNNUADS FIAOU 158 NMISHAIUN

v

e 3

yranamdmiudih  edudsdidmiuduinsmsAmniiannsaldlumsSouidae

AU

ndmeni Flumsfnm Uszaeudae (1) nquddoimaildlumsanngtuuy

woldy uaz  msaumdngasineusudmsuduimsvoensznsaafinuims  $wau
4 o ¢ o o o a
20 Ay e izvANuaeandovesjluuuvemdngasAnousudmiuduinisves
- ’ a do 4
asznsRAnIEnIs lueuina (2) ngudusmismsfinyuaze1sdduan 1,018 au vefinu
581 E.Q. (Emotional Quotient) Y834UTH1sMsANYT (3) nguiuSmsnsfinyuaze1nsd
o .‘,’ : Z: s ] -t .
fwusaniedy 1,007 au g lflumsfinnmisidiussnnsuranisGoul  (Leaming
. . a ! o o
Organization) YOIRUSHISMISANY 1Az (4) NQUAVTMIINMIANYUETOINTIS TN
s X P d. " ) Yy a - A & A
MAU 427 Au WEANYISTAY MQ. (Moral Quotient) YBIFUIMIIMIsANYT wivslion1dlu
o b 4 o [ 3 A' ‘Y 1 a
manussndeyaihuuuaevonnnasidiulsznum msansieidoya lnuminunts (Means)
midlsuunasge (SD) waznisinsrvesnilseneumeitosmlszneundn (PCA) mpuunu
o ax o ¢
AalszneunuRIn (Orthogonal) MEIBITSLNG (Varimax Method)
< ] Y o & ¢ o o 8§ a < - 1

wamsAin wuh qudnuuzduialsrandmiuduimsmstioudl 5 nqu

fo (1 fanuinaldinedumsusms  HanuiuasvinuzlumalfiRau annsany
a a a as ) ° da o o dd

Pszdniamusrnudisanuaunsadiumsusmssanms (2) dinnedi  Tdduimine:

aadulslaverfogiudeyanignasauaziiuate Tvinugnisaa Jimmumsalasuulas

- o o v a 4 -~ o o o < 1 o 4 ' a
(3) Hvnyzmaiiauswiudou Juygweduiud afeassananusuiuddy duady

L]

[ w [l a o @ o a a 9
mmn’fnumwmqu%u quﬂyllazﬁﬁlﬁi”ﬁﬂﬂ')ﬁl\qlﬁiiu NIANYINTTITUFIRLLDSTAUAADY

4) Tnusssuslusssunazvananianemaia uaz () Tyndanwiia YsengRnuiiiy

] Aot o a a @ g a
YUY 1INA qumﬂssu‘nmmzﬂnnumﬂ’ﬂugusms



a - o ' a o o °
AusmsiiaunsoadwesnnsuianisiSoud Tanuaz asienaiuiy sl
yamafiseuy  msfieediatuszuy msfiwuusuvesnawfin  asfeadeassduas
a 1 aa av o & o ° o
msAnedniinsugna waz  msadnddeimisuiy  dmiuesiiszaeudmmsath
1 4
pannsuamsiSoudimaril annseesuisamulslsnléfesas 67.569 vosrnuuysusau
:,' 1 o a o v o o o (4 I. <t b 4
Nanua TagadulszanFanduiusvesesnlszneudunisadnennsudansiGoud
seMIN 6 fu 89 AadsliAwiiy  0.448-0.77C warmdulse@nTanduiutsznin
o o Py 9/ 4 [ P Yt 1 " @ & o v o Jdo
6 Aausfiu MUMTATNNNTUMINSFOUTUAUMAY  0.465 - 0.884 FalinnuduRusAu
o a e a o o o ' o v 1w
luszavge - lwvashdnlszansanduiusseniedunlsmelulinuiiy  0.005-0.096
2 a v o da o o -~ o 9 I’ '
Falinnuduiusiuluszdud  aumisoanssnIoaumsnINsaia UM a3190IRNTIMA
. Y A .
Msisoud Ao

Y = 0.827(T, L

cam-—~"~camin

JHO.866(P_ . M, )+0.465(S

yslcms—Thinking)+

0.738(M_,,_M,,,)+0.884 (C JH0.674(S 06 Vigen)

C T
crtal— n:alivc—\’ri(ial— hinking

4‘-:”5 ° . <y a ot A
Tﬂtl i’mmswomimuumunwmnm‘%‘fﬂasauaz 66.667% UAZUAINNUATAUATDUUDY

4 [ Y
MINYINTU (Error) ININY 16.667

dnvuzunSoudmiumsiauminurnsaa veadususmsinu ieidiudaote
° o = by -1 < = -~ A °
dmfvenmsmsGouiuvydaase UssneudsunSou 4 1581 fe misdmuadhmine
< a a 14 o’: a o ¢ Aa
msfinaduassd mstiowilym nisAradieasss asdemuuAgiu msfnssnidnsugo
-4 a [ ¢
msveuruilam msfaadiassa

nsRannumSouRsuRImeiTioaey 583 aINanyAanmwd MU

y

4. o 1] o @ L) ﬂ. '
odudedrsd mivduivasmisdnniimusalflumsSouddoauerzegluzilves

VDO & Computer-based Learning



Abstract

TE 154910

The purpose of this research was to study the present status and the trends of model of
" training program for administrators at Ministry of Education. What's more, the tools such as E.Q.
(Emotional Quotient), M.Q. (Moral Quotient), and LO (Learning Organization) were developed
in order to validate the content as well as to measure the reliability of the test instrument. The
lessons on "Thinking Skilis" of administrators and CAl on Personality for Leadership were
developed as examples for self study. The sample chosen for this siudy were (1) 20 experts for
studying the trends , and the congruence of their answers would be the model of training prégfam
for administrators at Ministry of Education in the future and the Dephi technigue was utilized in
this study, (2) 1,018 administrators and teachers for studying E.Q. (Emotional Quotient) ievels of
administrators,  (3) 1,007 administrators and teachers for factor analysis of administrators'
learmning organization, and (4) 427 administrators and teachers for studying M.Q. (Moral
Quotient) levels of administrators. The instrument used for data collection were 7 rating scales.
The data were analyzed by using Median (Mdr), Mode (Mo), Intérquartile (Q,), the differences
between Median and Mode, means ( X ), Standard Deviation (S.D.), and Analysis of Factors by

Principal Component Analysis technique : PCA, orthogonal rotation axis by Varimax Method.

The desired characteristics of administrators were or divided into 5 groups which
were as follows: Group I : General Administration including knoWiedge and skills applied for
work, and more efficiency of work with management and administration, Group II consisting of
leadership, having vision and making judgment upon data-base which is valid and up to date,
thinking skills, as well as keeping up with changes of the world, Group III : possessing team
working skills, having human relationship, creating works with others, promoting the strength of
community, promotion and conservation culture and arts, natural resources and environment,
Group IV emphasizing morals, ethics, and positive attitude towards work, and Group V

containing good personality, the role to be imitated as a good exemplar, and good conduct for

administrators.
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the administrators should possess leadership, make decision according to his/her vision, follow-
up the changing world, have concepts of new principles, and lead the community to be the better
place. The co-characteristics between administrators and assistants were knowledge and
comprehension of administration principles, practical skills, increasing working efficiency, good

attitude towards work, and possessing moral and ethics.

The level of E.Q. (Emotional Quotient) of administrators in general was rated at the
average. When the means of tﬁe respondents’ answers of E.Q. from high-low were compfired, it
was found that the highest E.Q. were as follows . (1) I think people should follow the laws, (2) I
believe every problem has a way out, (3)_ I am proud of myself, (4) I try to avoid hurting other
people, and (5) I do as I'm pleased without inaking trouble to other people. Then, the lowest
means of E.Q. would be as follows: (1) I feel unhappy in my life,- () ifl do sbmethihg wrong
without being arrested, I will do it, (3) I am uninterested in politics, society or economy of the
country, (4) When confronted witl: obstacles %md disappointment, I always give in, and (5)
Friends aiways blame xﬁe that I overreacted. Additionally, when average means of each
component from highest to lowest are compared, it was found that Component III which dealt
with motivation and good temper of oneself was the highest means (} = 3.40) and Component

11 which is the controllability, = management and administration of E.Q. has the lowest means

(X =2.97).

According to the present status of administrators' M.Q. levels, the highest means was
good manners and the lower are generosity, pleasure in others’ progress, faith in merits, and
firmness of purpose .  According to the acceptable status, the highest means was good manners
and the lower were generosity, faith in merits, firmness of purpose, and pleasure in others’
progress. Then, according to the expected status, the highest means were good judgment and faith
in merits and the lower were generosity, good supervision, firmness of purpose. According to the
conclusion from the present, the acceptable and the expected status of administrators’ M.Q.
levels, it was found that the important M.Q. of administrators were good manners, generosity,

faith in merits, firmness of purpose, pleasure in others’ progress, good supervision, and good

judgment.
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For a learning organization, there are six factors: (1) Team Learning (2) Personal
Mastery (3) Systems Thinking (4) Mental Model (5) Creative and Critical Thinking and
(6) Shared Vision. These factors could be explained from 67.569 % of the total variance. A
study of Correlation Coefficient between 6 factors and 89 variables was 0.448 — 0.770 and
~ Correlation éoefﬁcient between 6 factors with that affected a learning organization was 0.465-
0.884, which was in high level. Correlation Coefficient within the 6 internal factors was 0.005-
0.096, which was in low level. The regression or predicting equation that affected a learning
organization was :

Y = 0.827(T, L o +0.866(P,., M, )*+0.465(S )+

ysmns—Thinking

ision

0.738(M_, M, )+0.884 (CrsiveCoiticat Thinking J10-674(S,,00 V;
The predicting equation has the power of prediction 66.667% and the crror of prediction was

16.667%.

The characieristics of lesson material concerning thinking skills for educational
administrators as an example of paper-based learning consists of 4 areas: 1) Setting Goal as
Creative Thinking, 2) Defining Problem as Creative Thinking, 3) Hypothesizing as Critical
Thinking. and 4) Seeing Problem as Creative Thinking.

The development of Computer-Assisted Instruction concerning the Development of
Leader’s Personality in order to make an example for educational administrators so that they can

learn by themselves will appear in the form of VDO & Computer-Based Learning.
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