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Abstract

178970

This research aimed to path analysis of administrative leadership and organizational
climate affecting good governance of the office of educational service area in the eastern.

The sample consisted of 310 employees sampling by simpled random sampling. The
research instruments were 5 rating scale questionnaire on transformational leadership,
transactional leadership, Laissez — faire leadership, organization climate and good governance,
with reliabilities of .96 and .97. Data were analyzed using mean, standard deviation and
path analysis.

The research finding were as follow :

1. Leadership of administrators in transformational leadership and transactional
leadership were ata high level, and Laissez — faire leadership was at a low level.

2. organization climate of the office of educational service area in the eastern was
ata high level.

3. good governance of the office of educational service area in the eastern was
ata high level.

4. The variable affecting most positively good governance was transformational
leadership. It was followed by organization climate. They could predict good governance of
the office of educational service area in the eastern by 76 percent with statistical significant
at .05 level. transformational leadership and organization climate directly affected good
govermnance. Whereas transformational leadership indirec'tly affected good governance through

organization climate with statistical significant at .05 level.





