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Abstract 19794 2

The objective of this research is to study a development of the energy management with
efficiency in rental offices by analyzing on research documents which are publicized the
energy management systems, the interview articles of the persons in charge of the
energy conservation project in the rental offices and the research on survey and on
practice by studying from an acknowledgement of news, knowledge and opinion and
from a participation in using the energy with efficiency including an operation of the
use of the energy management in the rental offices in Bangkok

The result of this research of the development of the energy management with
efficiency in the rental offices is that the offices should increase the part of campaign,
promotion conscious awareness, personnel potential support in the organization and a
systematic structure plan in order to have a participation in sustainable using the energy
with efficiency of personnel in the organization.

The result of the research about the aftermath of the energy management project’s
operation, in the rental offices is the Building no.1 and 3, after being in the project in
the first months, there were the operation with aims that the energy team planned
earlier. But after that, the major personnel is not active enough to continuously operate
as planned, including personnel in the building slightly participated in the project. In the
Building no.2, after the operation to the present time, the persons in charge of the
project are continuously and clearly operating on the policy and the energy management
plan with a good cooperation from most of personnel in the building.

The research’s result of the database gathering and of the participation in pushing the
personnel in the building to have a reaction to use the energy with efficiency, we found
that even though we pushed and supported to use the energy with efficiency from the
management team, but in practical, the majority of personnel, they neglected to do and
they were not willing to partake, moreover, even if they do know what the energy’s use
with high efficiency in the building is, but they still use the energy as they use to do as
usual and they do not have any campaign to continuously motivate the consciousness,
therefore they use the energy more and more.

The research’s result of the connection amongst receive of news, knowledge, opinion
and participation of the electric energy saving is that the personmel in the building
having different social class fluctuated to sex, age, profession, education do not have the
different behavior in using the electric energy. The behavior to receive news about the

cnergy saving has a connection with the knowledge of energy saving. The knowledge of
the save use of electric energy of the personnel is connected to the opinion of the use of
electric energy and the opinion of the save use of electric energy of the personnel is
connected to the behavior of the save use of electric energy in the company.





