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The purposes of study were to study personal factors, jobs charactel_'istic; organizational climate,
and quality of working life of anesthetist nurses, and to examine the relationship among the personal factors,
job characteristics, organizational climate, and quality of working life of anesthetist nurses, government
hospitals in Bangkok Metropolis. Subjects were 218 anesthetist nurses selected by simple random technique.
The research instruments were Quality of Working Life Questionnaires, Job Characteristics Questionnaires,
and Organizational Climate Questionnaires. They were tested for content validity and r‘éliability. The
Cronbach’s alpha coefficient, were .95, .96, and .96 respectively. Statistical methods used to analyze the data
were mean, standard deviation, Pearson’s product moment correlation coefficient. .

Major finding are follows:

1. Mean score of quality of working life of anesthetist nurses was at the middle level {—)E =3.22
respectively)

2. Job characteristics and organizational climate were at the high level (-)Z= 4.39, _)Z= 3.71
respectively)

3. Personal factors about experience in anesthesia and salary were positively and significantly
related to quality of working life of anesthetist nurses, at the .05 level (r = .139, r = .087 respectively).
Average hours time of work in a week were not significantly related to quality of working life of anesthetist
nurses, at the .05 level (r = .004 respectively). Job characteristics and organizational climate were positively
and significantly related to quality of working of anesthetist nurses, at the .05 level (r = 311, r=.660

respectively)





